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WRATY Ao HHich dedlael H QTG §8 3Rl YR 3ienifiteh Agredi
dAT 1. 7 . 99 ¥ URT A IFHERM 3iith s ahdl duT TRepRt
HHARY I H9 (Government Employees National Forum) @ UUH
TR 7 A1, off. Siud STSteil & G ol R SutRd I8 @ U8
UehliAd hid g §H gY BIdT & | 30 o HERHl oh IgUTed oh HINoT
Uy 9 giH & §H d UehlfAd h H STARY & | qUU g% q1 uRReg
GEﬂTﬁ(MotorTransport)%ﬁ'&'&ﬁ%ﬁmﬁ%%@@ﬁww
3t geaes | SiTsit W7 # Ud fohdt € | foheg TwaTIa # I Sranfed -
heT IHHT AT | et & ford uTa g emT ol |

- UchIRTch



A Jsh AT

() A SN 31 Sch dehy

(g) Nationalists Central Govt. Employees' Forum

(9) Our Road Transport

(¢) Textile Association



A AR AT ok aehd

AR, . &, &, SR 384

31T FeIdh gRT fold T sep pr=Rat & g gty dvra+ & fAafor & gt
i h fold S1uAT foAT 21 TgalT &= A {3t SuR Y 81 @1 8 | 311ST o il
o 319 ST St o gt 831 IR 30T SifAhR STHM ol TR e @l
¢, U8 Ay 31U 99 fafa= Agard) IeiAfde faerar aret @i = Tgare
ok Id- HII YR UR Yehsl 3T T Yeh ST~ FfgH<T qul g IATE-, degeh
ot forar 8 | ueiasita ot & skt Hifa @ sifam s g 1 Sfee
e  faerm™ Rl ol hRgAdIE & A, APate!, Ud aFidarét il
Ogid ¥ gk AT S1uehT GHId e g | aRdd # 31T IER gASIROT
3R TITHeh ¢ GATATG o 3Tl h Jol Sl & |

A TS ohl I&d

T 9HET B 39 UhR & GHId i & fold oo ot T e godor e &
Q Tgehe 3 IS GHId hrdl el g1 Tehdl | Fifeh A 3R T3l &1 g
SUANT 1! 519 dep foh & Y ! AU 7 TS | 31d: 39 9T o AT,
ASTATARIgd TAT TSI gfeehivT chl deh HHET il ehi Td-Ufd-
1T UgAdT ghft | 31ue 310+ fae # g gRI-foh ST o1t foRedt off
FEIT H TS G G gl hed] AT 37T hig ASTHITdeh s gl Tehd
YT SIS hich Yoh Grax Hor forar € 1 gt iy & o 9ot <21 o i
S TS S §<ah, fgwa Hotgy I, YR Joigy 99, ggah 31fe i 59
ol &1 T@rTa S | siTUh GireA ot AT AEanfeat & afedss & 39
9T o1 Saeia THT0T 8 | 39ch I1fdfRk<h 3MTUeh! 3THeh TTdei-eh AdT3i, STt
for Sfiaa & fafa aot § T o o= 9o €, & St @ A 8, 59
TFATET VR &l 91T Bl UdT IoadT ¢ | Hgt fayr € s smt smaret a9




o 99 UehR <hl fg<en 3R Iereiadr aTd gt TR 3fiR R 297 & geducd
TR Uch 3T <T9<h 919 G161 bl 3&T BT |

FYAAIE I AETE

fAere vfasg & such I St St T@TS 1 hE ST @T ¢ | 39 95T
STelfch GHY EY<h dcd TSITE <hl T818 H qT Sienfiies gAfaior & ot o
AUl I oH o & # 37U+ fohel = 7 ot & | gRumw ag gar ok &
5D AT A 59 & H U W ST Yeh § | 3ATUeh T TS eh 37U I
& difch gfaurd +ft ured 8 | 39 AT 7 Ig gt Gohd g foh smudht ufa
UR™ | fIH] ATl US | A GHSIAT § <hl Ig 5 g1 dfceh 0TS ¢ |
ST 3MMUehl T ehT T &1, TS MU Ser4f<h o fold shrgfasn 9
T4 STt dichal € &9 Ufdgd o &t | 3R 3T I8 T =g ST iy
foh smuch! Uk fasrg arg ag fohd-t €1 v Aga &t &t 9 g, arda A
fay FrgfAs & forg 39 ugam arell 8 | T 31U gAY Hig A T
SERGES

HRIAE A2 ler ohi ATETe! W1 TSl g 81 Gehl 8, 38A hlS T<g el
Y@ TG | g T g ol UFalel 6 | 3% SRfER drfth "gajen”
(GieTdl) 4RM @ | AFETE & Ui 58 UehR ohl & RERI0T HeRidTE g Sfarg
oh foId °Tdes @1 8 |

314t greT hl TSl o 39 I ol 3R Y qu fohar g | <11 it 97
HYIET TR TR I g, IUh! Sdger eheAT (YT gt Afeh Tt & |

TS [USTT Sich FATgST THIAARM Ay hrgAdTE & Sirater & g1 fAafaa
JuT 39 ot fed & folT 8,98 9 ¢ | g8 a9 oY fFsuer aufhal ol e

g =mied |




©.31s. 1 4. 0. hl Se=gdr hae faerea a1 S1vma

g 99 ¢ fob Tah 319 g gTaRne fdehed & 3r91a | hrhl dan shHaR)
370 WrT bl &M & T ¥ 39 §1d ol =IfNd AT SfAd el IHgId foh
ST gfAg= St fearadt IR UR ITchl &t & ford e Rt @, o1 e
TER (327 aifgal) & g1 A & | Ueh R <afth ol 31u SRR ot 3T St A
T o AT Sferex ol ASTeRA HIY &A1 USdT &, 9 a1d ehl URaTg fohg o
foh ITeh! faa @ 8, ITch! i foha! STTaT § | <ifchT 399 als ddh gl
¢ fob praTiRal &t e & ford haat Tas ot ufafAedt (Fee) gi=m anfeu |
Q. 3. off. Sy, dop RHATRAT o IR 39 3ifd 3Tageh [Ahed & 3u A
QeI g3 ¢ | At fasyra g fon Smmuent UgeT Tar 3R UH ehl HreHT 9 Sfiautd
¢ sgfed oy I U FHaiRal & o wrgHar) urdl & elders
FRichd 3l hl U SATET IUY<h TellghR g gl

hAaTE AEEiEl § Tl Sifig Aoy At ot

iU Tl i GH g H $© THY o1 Fohdl 8, foheg & 3R O1da 9
fSeRT 31mueh UTe gt WeR € oy AR &) sraerr i afhal R fasr
UTe e, ik hRIAdTG! 370 WHIG g Aad & 9 hael Agalel srfug
goigR fadl o oft gxr= 8 | IRt fAfgd Wred sreariRat st srarT SR siren
U @ # 8 | Ul & ShRichdl 31 ShHATRAl § Yeh 3eft ohifd & ford aar
deh o o1 Uoh UhR ohT SU dUR &hed & STd deh foh d ShHATR! el ch Tch
¢ohs o ford sprgAardl urdl wR Snfad A8t o= Sid | 39 ford S ped) ot
foRdt R FRIAAIET TTeT & GRT RHARAT F 9T & YR o <l hig
ehITRART I STl & At AT e T ST ANTEGR HTdl g 3R & ARSI
glehk IY AT & STgR @ hl ehlTAA e 8|

Q. 3. . 3. U. ol 38T 39 YR & o) faRieht sl O sR1ust g,
<Y ok rrgraieat hi xurifa <t faiwdT @ | ag Srva ok foh At
H 10T SfieeT <=M JURA o fold ISt STRsehdT & 3R g foh dfehl <hl afefen
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fRIfd & gUR & HROT 39 A1GAT Y gfd g1t T3a &, Yo 3o dfto Fo
Qo oh hRIAAIE e o 39 91d Rl YT fohar g foh siffien! ol g4t oA
g opH o At | S99 Haeell oeh SrTS] | 39 hrgAariedl A gt S
IR gohtufd s Atferes & i TS e wd T A AN W) Gier frar g |
g a9 g1y & o 3§ T 39 I8 § I THSIT arafedt dl skl &R
deh TTEehid g T dRichT U=, e foh 9w a1 g sre=niRal &
StiaT 1<k TR U2 3R & AMfes g - Rep gHT 81 ¥ 8R adh o at ot
"M o o) AR g1 ST, foFT1 g i fond g4 foh @8 "ge" S I
U] & 3%kl 8 IT gl | Jgl hRoT ¢ foh 3+ 0F 7yai 4, it foh
Senfier IRTfARUT( Tribunals) 3R SETAdl & AH= o, HREAAE
gAgt A srichs) 3R srrfefer Sichl & SMUR WR, AT hl ThadT IR Jgd
i T SR e AT |

e feeged (S feeed) & 9, T o 3. dto- So Qo 7 T@! Aifd
0TS ¢ | I g1 o 418 Yare | off aam o8 AT Jie 8 St foh ag
fg xd € o Qo 3mmgo- do o Yo I AT =ararefisr sft o &o 2TTS
ZRT - IR} &) e aren IR = sawyg o fRar | & SraH) a1a
T e o Y Ieh TaTS oh FE IGR0T SHTUh TR T |

<9I QTS eh I

Site fdzrier # g3 gfeg & WMuR R hH=RAl & forg sifdrer da= Tt
HTHe! chl URd 3 <h 1 GrIidd uelt # ag A< gt a1 o foh [999 geh
d1d & YR WR dfh1 I & da= Gearel} fAarg g g1 o1 g8 9d argron
ARl quT faivd: df HHAIRGT & IUHIAT U & oI AT I
FHATRAT Bl IUUNT Ugfd & ¢S AT ot |1 Yo 3MmEo ot 0 So Yo
7T YUt faare 33t TR UR WST {ehadT AT | 37d: I ST hAT AR
T foh Qo 380 &lo 3o Yo o ufd- [ Tafeg srisps! auT yHTON & gRI
YT HITT cht I ohe o flg St 31T tR= 39 H¥el R g3 97Ul arefdar
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89 T Yok e & g1 7 Uche glaT & | gt doh foh IR g4- argai A
Siel foh ofepl & Aoft qUT SreTerdt A o ford & fawre T & vy & 989
gl @1 At A IrTedier Agled Uars o e ¥- 3&9 (U8 43) H hgd
R

U donl I, ST gmasnert afafafda 8% 9@ 8t 8T 8- T gRoe°
IRET ¢ | TR A 39 M oh G § opis ol fIyg=1a 3fichs Iuetey
T8l g fSIh gR1 39 W & Silad g1ueh Hed, Sfia TR aUT IUHNT Ugfd
o YR WR 3k Aoft fAvre & 72t ggrar Al gidt | araa « 89
grfad, uifdal & 3 dR Ich UhR hl Arft Udd et & ford 3=t
<k <l foheq ohls ot AT AT UTCd =181 81 Uehl | 3R 39 UhR <hl ATt
IUTeY g gid! al IS IR @R & &1 ¥ f9g9R glar smengd ada [Rafa
& O gu Feft U fAsiia O o1 oresT agR ' A TATSA & |

& g 91 G Fehd AT o Qo 3mgo sfto o o Ut whlg @l gt uegd
R Gehd! Y FATY dep Aferer a1 7Ry gidT foheg & a8 w181 A1 dehdl
g o g, Sit for Sitest a1ues SiTens!, Site TR JUT IUHT Ugld &
JTYR TR U] AT U e oh d1& HI ST AT ehl Y e o fold ol
Ayt 3fiene Tl UKJd hdl R AT ohl 'Teh fASiia G oAl et
ZAGR' ch TIUTT e hl B & 3ot @ |

LT TR e &- 0% (g8 Q©) H +ft A T 31fY- had Ia— A F
IUTd o fawy # 989 ohd gy fagH =mandisr Agley 39 fasehy wR ugs
foh "ereteh TUT HATTSAAC Wt & dd- skl & ~gAdH d Hfehad o sl G
T TFEY H hig deTi-eh IT deh YId ShIRUT gl fear a1 § 1" ehiggal- fea
! 39 UhR dl AAIgRT & SRoT St Iem & R{uifaat (Tgef sioft &
hHaTiaT) ot agd 9t g1 ugsh 8 |




ORUTHA: 74T 3 ShA &d TFY fagH =amareier = 31eee 4 - 333 U8 239
H agd g Agaqul Elenl i & | TR IRIE fUset fgegret o (il i gt
STRGR ST &l 78 g foh & ( [Avfa) uafa serst S srva A fed & 8
| Il des foh U T RAgTal or ot sufxy &y 718 8 | AR IwgE St ot
fagaita Tugt ST aTet siichs g SR 99 IR 331 & fafes sl & f[R¥g da&
& Al & Fefch dUT Gale-e Wit h hHAIRA! o Sita- ! fafa=
I3 chl AT oh T+ & ol smremRa fohar i1 Gepar g a8
T g gl b b 31 & fafera vnT & Sfiaw &6t sasges aegsi s
WIS, % 3R Aok hl hiFal o GrIe H Al gfhel T g1 ol Ay
THIUT § | STd =T ShH| bl TS fchd! SITYR dY (Base Year) ¥ TS giHT
g Y SHTTRAT Sl MTIGRTSA] Sl Ith MURAY JUT i ST aret ( =79)
dd- & UPR &l & & I@hR [daR &A1 IRT §HTT | §9 UhR &l dad
& AP A & I8 STYR ¥ & TR H IW g dTet uRad- (3fg) &
YehTelel H HEIS {1 & T Rl Uehga A T g | goig & ;R
g Tt onig 9l ot 8 [oTeh g1 | 97U+ gRT Sfeeiad SR a &
Y HHAT- Ral Y, STl ohl Hehel |, STAGRATST & YR U, A
hHl b TAT R Gehal 1" 3R 3G IR 3 arell AT Pgeftaaral &
HRIAIIEY IST-ifdeh Ton g Hffek At Hifa ot wraff<a o 7 ot @
| Ig ST ITch AU bt SE- T Ht UdT It Yehdll @ |

SUMIHT T Yadhich 3R Qo 3110 sfto Fo Yo

Qo 310 dfto So To i Teh AT IRt HRATT IUHI<HT Hed Yechich (HiHh
i & felq) hl ST o dUT HgTTs ol H daddhel YUR @ 1 g | T8
gdfafea g foh siieer wRdta gaerics e fard yo guf & 7Terd SnerR
R GBI fehdT ST 8T 8 3R A AGIS ¥ & U H hHANRAl b 1Y
ST el 3T 8 | foheg srgranieat 9 St foh 39 %iffes &5 # fusd ¥o
aut & afehd 2@ & , wHt ff Yaehicl & 39 Y WM R sfAe Tiffa g
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YIchich, AT 3 STl ohl T H IAST &d € | Hifechl AagR & Il
faenfdal ot ag well wifd udr & foh Aemw afig e goa Gaepich
HAER seh hHATRAT oh [T S1RET WRANT IUHIRAT HeI Yeehich i G
3 oh SMfdeh 9 eherel Mfeieh TTHER—Ih & fUg 399 i 31 ag 31 <l
3raer 2fferdr § fohaT ST HehdT 8 | AegH ifiy Sitas Jed  Yachich et
U107  3Michs ddR & 3R Ig hddl Teh Afg ! a1d & foh 3T Siichs ot
SUANT & ATIT ST YehdT & | 39 fAudia sifad uRda gfie it Sftaw
He Ydhich ohl G heAT dd deh UM g ¥ ARG g Sid deh foh
RE&C-&R Thl Sl Ueh ®U ¥ IYUf I # guf &l gt Sret |

Ay giffa geg gadia SR fatust 6 ™

S-RIEH faivst &t 3 ot I wpHaRal gRT Aegw aiffa gea ki
R AT I uer 7 g | Sita- IqTUeh Hed o SR faaR e & ford fAges wRa
R i difde GelgehR AT (Technical Advisory Committee) T 39
dep RH- T1RRAt & uer o1 gHAT et & | afva Rerew fod durs
fesgmer +ft affera 8, o1 gt 8 for Aegs arffa gadhics & SMUR TR &t
dep TRl oh TTY =TT fohaT ST Tohdl & | 2T oh el QifkTchl W&
A 39 YR & <A1 [ S B GHefdT U s o folg Tagut srichet afgd
30t RUIE UeplfAd hl ¢ U= Ig T« gld vt To 3MTSo o So Yo ok
Fa=ren i foRiedt chrgaanfeat & 39 UehR &l AT e § ghR e fean
g | gi¢ Sop hHATRTT T TS &I AT il chl H- 13T} UR Uch T Tl
dietar df Tthe 39 He&gH aif o Tl bl HIT bl eleh bl Tl ?
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T Gud 3R RHAEH AT hl hea=T SR
G IE|

g g ¢ foh o T it fAgT THTST & 9 IR Hegd i Hed Yechich
Fl Rl IS | 39 TR & U1 il 31k Agcd & chl TTaTehdT ol
¢ ifch ATeRdarteat = «ff g Bt gE wfgd awr v A g A
gt & fawrfSia forar @ | FrEardt 9 SR A9 | 9T o HidR 1 ag
groft e gsft ardt smRenr srerar ufet St it srdem sl &9 T
A g | dTi+eh 2oft fawrem & SR R fafe=a Afort & & & aa=
Y fawHdT 1 T STYR BT A1gU- I8 Ueh Wd— el f[asa g | §a-T
! ST uat ghm foh 29 fawg oR Ul R & farR +ft smemea
3fder wirdiRfiel, 98 qur 3T 4 | $© dt g€ 7eH iy Silad Jod
geIchich ohT fRAgTd THTST & 31weX & Auft fAuTe & Tveg @ ok 39 Iy
H of fagldrare &l ohis Iughar et &1 Sfagrd A U8 fhat THTST <1 uar
el gIoar g foh St sioft 2fga 8t ok et & sitenfiies ofiR wifemm gorer A
A fafa= Aot il SragehdTsn o Jod AUk I TUid Sita- Jed
YIchich chl gl chich chig 3MTideh =1 HI Agt fohaT ST HehdT | HEgH
giftg Sfiaq e Ychich dUT 39 Yachich T 3l dd- o U | Uqd
gfderd it fIHTST seh ShAaRT ST=<iel o foid STuigrd § | 39 UehR chl
qRT ! dlo Tei- & SR e dlet U. 318, o, 3. . o HRAdIGT ok
hHTRAL h fold A T hH TR JHSIT eh chl STUHT QR <ol Wel 38 8§
3R IY deh HHARAT & ATl hl TR ASIGY G S ATH UR & Slat
shif=dl STt & & dTet & foh AU Rl $U I oAl U1 X 3@ 8 | I8 =T
Hient & b TreTifaen Ieeat & RT AeigR TTaH! o T | hegAdTiedl
<hl &1 dTeTl ol Gt IR R a1 wig forar o |
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TS, YT

T 3Tl o ergAanfeat 3 S sHaTiRal ot enwor fakar & Taa |
SRUTHE ¢ | "gHE i o foik gu dd=" Uah T RAigra €, [Sradh giwon
gchd SNHIZSINA = §8 STRI 9 I 8 | Yeh IIGH dd- AfA (Pay packet)
Sag <31 & fafa siget & gu™ Iudia IrEft g 9ard It ahl ST
okl 8-- Tg AT chl YT oh3i= hl WrTfdeh dxienT & | fohegd hrgranieat 4
gg @ &Y ifAer it & foh I el & SR W) 9 HFT o 89
U ht 81 o ol & | 29 ardfdendr o 3rarar foh ford) fasiy g o
21 I © dRg R 7 fF « drg sardt &l R{feg v & dig g
doh T8t & a1y g fafas siwett & fod fafds u= i 7 & st @ oft
JMTETEY T IMUR A%k & | T STkl 39 dig el 9N foh afe sra Qrgr
o ford Srfder w1l UTed AT AT8dT § af 3 STETEl S vl UaR el
el TR g8 URaR Aaie st R A AT T1fey, Fifes gaR w= o
Ht 8l I & | TG dh T HSTIeh ISHT & | RT YRR o chi~ed Tif@reht
Gi1a+ = faffa TR &l JeTceTes 7S S 3fichs UehTiAd e hl STU-T
ST h! YU <kl & | aeda H & d 3iichs @ STt foh fafda TRt <t snfefen
HiTT <1 3% & IuGh 8, 7 foh SMard <l T | 4 faidt go ardo o
go Yo 39 a&] ¥t ot f3ur ohzeh =11 =gt 8 | & 9 a1 o1 Tehd at
R B g1 § fh Qo 3o flo foyo A T 3rfdrerad da= &l gt @
QIR IS 3TheT Tgl UZdd el It & | T8 (Yo 3MSo dffo Fo T o)
34 39 foaR &t foh Uep Aoy Tiffg vras) & 98T URaR & shdd 3
I gid g- hl ¢ et @ 51 fob #egw aiffa aderor & SraR S ad
URAR & GeT i GT & § | T (Yo 350 &lo Fo To) dT+eh UalArd
A (Scientific Promotion Policy) HeRor Graefl TOR # UenfAd TH
SNl hl a1 heAT ATl @ | Tg Sichl oh HTAhIAIOT oAl faie Sl
& 3R I18dI & foh Sioh hHARI Ueh fASiia AIRT TRehTR! T hl Teh 31T a7
TRBRY G T Yeh ™ A §4 S [9d o ag Y St ot o
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HATRAT <hl Hifd SCAE S HRUT IdUF Be-l & Yah AT fdehed ol
31UAT ehH dd- RN WIhR T oh folg fGasr gt ST | To 3Mgo dfto So To
ohl g2t dfch <hl Ufch AsTgRl hl %R Ueh hl g 8 |

gAaH T AR HT a1t A

319ft 81T & YRT TRPR 7 TISHT SINT | 31 U9 SiiaqwR fayre gfafd
(Committee on Distribution of income and levels of living) T T Raté
Ueh1IRAd bl & | 39 RUIE o1 Ueh A I 311ffeh gruf<l & @ud o il
& R Wd= R gAMar gof amifeies dqigia g IGah Sitad Jedi ol
fAAfor T 8 | B gH-9rd et A 319 g iAo 8 foh g
gruf &t 39 UehR diet ST g foh fafa aamr Afi co So it =gAaw a
g¢oo To H AU W F g A A ds T i@ fh g g go &k
ST dTelt AaH g tfdendn 3iffer @y o I5=T ht UItd g1 ok | AegH
aiffg gderur grT vefdfa awy arffa gRar & smesl e ugfa (Model
Expenditure Pattern) & 3R Qb 3Md ALgH I URaR aht 331 &
farfera gumer & ford erifeia TRk &R fonddt uaR i1 = & o ufa amg
340 i ITITehdT & | T &b I & foid 3masge g b gegq aif &
T fafea Sr<Eie il IeTgRume -TgentiRdl, Hsigr e, HIeRdl R,
YRA Yaeh JHIST, JET TehdT TG 31T, o ATAH & AE A1 & St
# 9T o | 39 hHAIRAT o S<di ¥ IWHIg ol Sirdl ¢ fob o fafes gmfSa
g etfOren it oY T, . o). sremae g, wifafdes feror gisg enfe
3 YT | Shaol 39T 32T 9 WpR ol fafd=a gafaal 3 geag ot 6, s
foh guTeT Y A & - & RS g &Y givon i g | afe geay aif ol g4
3raerait bl gfd st @ at Yeh S dch deleh (STt ohl Aegd g srigher
! Agayul Tel §) Pt ddd =T | (Pay range) 3%o ¥UT ¥ ¢oo IUH
gfa 71 g+t a1fgd 3R 39 91 @ett aht 3¢o T, § 3¢oo0 T, dch hl AN
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dd et | IR AfT & dorr S, S9d g9 a1y gt Igd it &
FHATRAT <t Wt FHTIUIAHR da- o e Ik |

59 UhR h e 9 & o9 Ueh T I TS h ATd 3TUeh! fasHT
ST | TS 31 = 7 37U+ folT 39 UhR & I U &l U Sept cht
T | AISIGRT 37dT I gui Aa=01 i gfe & +ft srrueht Riggdr urd
AT TA1fgT | sehl ol TdTeleh 39 &7 O T TV foh 3Tk gIRT 7 chad
AR " o SITUR I <1 UTed gt Hfug qrer gt a dfchr et o srg+
STREIRIE 31T aegail oh Fedl i Fe 7 &7 AT gl ISR i g
A T A1y fAalg R adh! ag 59 3T & ol I Sr=me 8, St foh
EHRY HITT T Yeh 37T ¢ | S Ysiiafd aif 59 s<icd o UTel e ol AT
q 81 g dt 3¢ d1feq foh 3 dent o1 Wi Bt €1 3R gegeh wH=RaY ot
TR o dfchiT I hl AR T IHRI WITHE et i A ¢ |

QIHRTHT
gat wRi4 ¢ fob 9q [Afdd ga. o, ot ooy, Iud<h It Aga fawat R
deh RHTTRAT At AT AJcd UeT AT | 39 37107 SR fAyra o qra A gg
Tl G hl HheldT chl ShIAHT Sl § |
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YR R A Ay 99
TREWRR (3. U.) & & Td 0 A1 2R&&

37T h §9 31T HRGAIY el h TR TR 31T &I TWHTd ehid ¢ HH
giféen g¥ 8t @T & | FoiaR! ohl, HoIgyl oh ol Auigyl gIRT IaiTdT 1T SAfeh
HEIHY 319 doh i1 8T § dal IT I9enl AT & & g 39 99 Tl
Qenf>id 2 8, SHierd # SMTUeh! 4TS <l § |

WRd <l 31 THT # ) I ehl 9gd 92T Aged & | 31161 a1 H T
204 ! T & fSH 2,0 0, 0coo ASTG M R W & | T U H «2-
4R TG Yohs YfH TR 74 il €l it & fSiad o Mame R0 g fha™
gEfed g | Aol 8 ° swusT el ot Sisa: At & 99 JS1 38T & |

TR AoiqR Y A & el Yd =1 IenT &= § e fohar | 39 sreurafy |
T G FITAT AT H GHRT i U™ G311 § 3R IR UesT § I
TR R I AT T |t i <7eT @I 8 | T ATl chl Tl gHmsti i)
Hl AoIR 99 4 9HY GAY WR gYifad A &2i4 forar @ fSideh therdasy
HolR 99 & Ad o fawa # d-1 Aeigyl | fam ufafes sifdenrfaes fayma
J&dl ST 8 | 310 AT h 1Y gHA AT ASIe o ford T o= smamT
ok fAght foRd ST Bl /it <l oY [T ¥eh thelea®U TR ohl AT Ag<h
<hl TYUTT h3-T TSl |
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f&hta da=1 smai

g & TIRR, &4 hl MR AR A AT It & foid fgdta aa=1 s fAghs
hY eNVoTT I FigenT fgARITTR gerieTe, hedld hidierd & duT 38ch UeT
off tho +IHRIRET € | 5T SN hl AT IAT e Gl 3R § HTde-
T3 WSl ST HehdT & | U STANT h g f<h ot # WNT hedl § | 59 ST
ont fdar e man 2 o 39 st RmRen ot der e & gd fAfafeEa
STal <hT &1 G- AMigY |

(1) 99" =T IENT ad- ANT ! RAIR du1 39 R ol T TR
Ao |

(2) Fair Wages Committee T Ufdde- adT 384 fAfgd Fair Wage a1
g |

(3) fara sffeT 31 =T | At IeT i Smagehard-dt & Fafa s
TG dAT d&= <hl STTaThT |

(4) F=i e i faiwand |
(5) TSI a1 i IMaThd |

(6) ifAehl ol UHT HRAeTdT dg™ o ford UichTg- et 39 & 9 Wage
differentials ThTIH h chl ITAGehdT | 3R

(7) uRoma} & smuR R wReif@e 37 i ugly 59 e & any A
CIREIBGIN
WK fagfea & ag oft sdmar mar g foh --

IATE I IATEhdT o TR TR UIRHAS & ugla o8 18 at off =raw
dd-T apT RO 31Tk gt |, iR 29 Uefd & theal&aey hiH & digl
dr i & S gfeg 7 8t ag ot S g |
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gart ufaferar

T dd- IMANT bl [AwIRRel, Fair Wages Committee & gRT HUfadiied
Rrgi=a dur ISt =/ hi 3MaRT- ehdTu-3= a1 a1d) & fowg 7 TRy
fogfeT o1 S1TUg W@rTd § | AT IET i faRivaret ot g} uRfRfa § o=
AT gt il foheg W il 91d @R & @rett A8t 8 | Aafa gig
3G hdT & ATH UR Ig Id/T ST GendT ¢ fob faesft dfeal & gart <+t a
deh Tl il SR ST9 deh I9eht g1 Te{cHeh & hiAd | dal sd | el
dhma & 91 3oft IRIg g ST IATEH Rl Tt hH gRTT | UR TG ahl
T " Rl IAT T 2 T Hifelehl & GATH GHI? ALY ATl
HHI JHTE h3AT? BRI I bl GSHT ? YT ZIAUIE bl Gl hH
HAT? 81 | 399 G Teh bl oft a1 F81 | @Il "™ T AT T gRT
Holgl ohl UTRHTAeh T<HT | #91- G ht gt 38k ol sIfel a1 Femr s
STRRTT 91 8t I ol deh +ft geax <reat # Iufeya fehar s |

fien] ﬁ@?ﬁﬁTaﬁ%%ﬁmﬁﬁgﬂﬁﬁWage differentials, 3R
ORRUTHT & SMUR W UTRHAR-T Y dTd HASIGR! hl THTW e arell & |
3TTST ThgT ST foh I8 99 ohed 999 GrauTt a=dl ST foh & ot gt
dAT 7T 9 I-Tg dt ehg hl d1d & | 3R I8 i 99 deh Sid deh foh 39 718
UGl T UTRRT ! TchdT STTAT | Ugld hl UR™ g4 o UYTd 39 dg o dch
U oA hl 3agehal At forddt ot udta a8t givft | Aoty Rieemdn
fohg 919 a8 ugfa 9d wigfa g 18 & Jgt JdTe It & fear S
AT ShTH <Rl SIS IUT T ST | ShTH h dTet HoTG! hl WY RIS gl
| STfARE (surplus) 3R ASTG chl H&AT Tt 3R IAhT Bt ghft | fhe
ft 'grERfiear & 9 R 3 IRI 91d 961K e o ol dd1s S |
ORUIH 2Tl g1 ST Yehd | YfAgie SfA-TIRT hl Tivor ga- fehaiT gl
IR At | ST ATIIRRT T WTd A o ot ffes daR g ST’ 39 8d
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SIRAT | 39 SMYTE o YR R B HfAeh GRS ATdteniur ol gIrd
HH At 8 foheg o1g & IR guiRund fe@rd ¢a 8 foheg 39 a7 Riee 4
$© oY =gl giar | - JemT # ff 33 f gRgR gt Jendt & | 39
GRIATAT ST FIHAT S <h fold gH i1 ASigl hl TS agd UHEr al
IfhRITeAt ST T2 |

gAdH o1 fAgiRor

It IENT & &R heg H YAIH dd T FRUROT qa- fAehar & SR w®
g T1fed | 3Yfeld dhael Jddhl ol SR IUAT & | 8% g & I
HoigXl & URARI o S ATRIc @l bl ST g+l A1ied 13T oh STYR TR
gAdH dd- fAfga gt ek "R wenfaw' forelt +ff aRfEdfa & g9 g7aw
dRATE |

Stia= fAderias & Ty

AT & FW gt 9a- JuiiT  Job analysis  dUT Job Evaluation o
a7 YR WR fAfYd gt =nfed | 31a ek 39 d=nfaeh & ot SyR i
e § ol foram mar | 99 g1 Jgs W Sl G dd H 1 ufderd A
o &A1 ey, R Trgul dd T Y AT SMTYR R G- Sta
fA&erich & Tr Sitg &A1 Afed | =it Aeigl <1 Ual iR Sr&elt dd- gRfad
TG+ T Jg! UohH AR & | R Tanfda’ ot off I 4T UahR Siaq
fAderien 9 Siier @nfed |

gAY "N
- h 3tetrer 31 U IR Hl Fdhy fauR od gd YR Aeigy 9 A
It e ATl <t 8k I w1 A, Ugd i & |

g T S TN o Tw<ATid hl [Tt T UR fehal T |
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(R)-HT I AT & QR T SIHET IUT Ad-Y<h hH- AT b AeH
gradation T 31=R gl fohaT & | 1d: QR AT Ta el shrdensl ol
gfd 3 99 & 37~ 9 & SMMYR TR Teh ARl & ST |

(@)-Furgl, IR, Ad sarst, <hier A9 & RH- TRAT Td RHGR
T Iyl SRIGRT st sTeperet 2Aoft & @1 M 8, I3 STdgparer Avft w@r
S |

(1)-cheT TFelch, UARC chelch, T=eX 3=eX S=dTol, b JURAIEoR 3¢ S
foiften saTfial o Hofi-cpe hi fawwdr g8 o |

(&n)-FAe Qa1 & b HHATRAY & R<h I Y gfd a1 7k wHaRal & gt
ORIR T foha ST 2T 378 715 9l # IFIATaR UrAfiehdr & 5 |

(3)-TUHIT hraTiRal # ¥ g 31¥d oh TR R R<h RIH1 i gfd & uetafa
A T AT g9 91 |

(T)-Tanh HHATRAT ot e & sifcad Ieopa feama U= & a1y dfea iy
T 9 oY S Sl g R 9T |

(®)-Tangh g1 aTell AR afe Jarfh Sl Afaffaar @l g Jae
g <A1 ATEdT g1t I faareusd 1wt # dangsh A fohar S |

() -1 ST oh T=gET (A oh Si=iid AeT dfeh U §eTehs TaHT o
o YR R & o1 fgw g fowan s |

(37)-IUTEA h SMYR WR =Y 2 bl (HIH ] foham 5T |

(S7)-SHT chl TAT AT hl ST |
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(@)-Garfch &1 afd «¢ v JHTE HR Frd &HdT & AU & YR W
fohar ST |

(3)-HHT I ITANT ARL g1 oh gd o h1e ohl fehvran =1 forar S |

(3)-fopRraT &3 aret spHaTRAl @t FaTéx &A1 SifAard forar ST |

(@)-Udeh FaTe hl Thel T AT Ufady fehdT ST dUT TWhrs, AT Td
g 31fe <ht gidem 39d sfFad ®u 4 3 |

R -3ffenfies -faare sifafay & uRad= fevar s

(37)-GETeE FAfd gRT AT fohd T faerel a1 shRom sifderd =0 - @
T T ST AUT GATGAR S o STIER &m ST |

(@)-fiet ufas™ & O9 SRITR Td aifger aem 3= § fopd s ot fam
ST ST |

(9)-A5T Ud A o Ay faara bl Ikdl gd d@u g o+ | ufafAfda
gq gffera g aret ufafafat st 9daw gedt fiar s |

(3)-HroTeR Trareft gryuf faaret 1 g1, et ufasm d &t A i caawar i
ST |

3-Ude e A dieY g=¢ Iuete" g arer uifard ud srydt Rifhcden
T a1 gt | gaT Ud IUAR ohl ¥ UG 7 a=dT 9T |

¥-Ucdeh el & SchaRt UAT THIE i &Y |
«-RITY Tl TR IRATS ASIGY AT <hl AT AT i S |
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&1 Ud Ysil oh e Td TG i gieg & fold et o Uereer Auge
oigyl dh oft TTsiert &Y |

O-FHM TR R T HGHt sheaRai et RefA ot 33 i wrenm Arg ot sia
|

¢-faet g1 7 oY st ur At s=aRat ant g urafAenar & s

_--TIdeh e gRT iRl o s=at ol femenas gq urufaes faemer &
AT &l |

NRATT HoTgy Y Yahitht Yehiof faaR ot S 981 Ierar | g9 A 8 fob
HoTgR, JeNT a7 0 i1 o fd Geh 8t feam & S a1t 8 | spfeArd saferd
A< gl & o e wrferas wgfea & oroa @t &t sifdes Aga ot gxed

gl

Sl ch

JeEER-AqFR | UR™ g1 il 3R&&-&9 & HIGH H T4 I YR 4d
gAdH e dgl e St Ire] H19H § g 31Uid « Uy 3& 99 ufd faamed |
gfe T2 @ g0.¥ ufaerd a1 ITY o Mg Rendd! & df I g « suan
3¢ U0 ufd faaweat gt | afe e 598 s1fdes Meherdt & dt 82 o ufdsd
R ¥ 091 Ufd faermee d¢ ST |

STTTHT HIGH [ §F 8 Jd ehREHI gRT &1 ST aTelt hiFAd g€t SR WR
fgra <t SRR I8 aifod TReART -ifd & | T ST ISR hl TgfE g2
gH 39 fdva | Tag g | af I 39 fawg # sifdehd ufdichar Uehd et e
ShTH ITGeh! chl UfAATE TAT ohT & | Al I9= 39 favg 7 diy Uehe
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fohar at IchY IRT AT ot gART Afdes duT g giiker gud= 31y urd
g |

IR 3R IuM=HI
29 Y Pl fAeTTeRR 33.40 TRG & AT AT IUTE 31 | NN | 7T Y <hl
9,00, 0oo & FIHT 37t gAR U @ UfAHIE 2,30 TRG & A=Y 21 & <

oh IUINT oh ol Gell <l STl & | GR&MT, AuTed, e aur faferpA & fod
Uch A &1 At g9 T ahid & | ST Y ches [T TRhR T UT I1d &
P Frafa el | 39 a8 U F 316 @R oq AT Sifafkh |/t | 39
SifaReh =i+t et ger forar at i 1 g e forar ST GeRdT @ | I8 SR
3masTeh Y g | DY &b 1ol IR TRAR ol 31fdreh Tgarg A1 I1fed |

YR Ft I Srdwor thegg

gaR ford ag gy o1 fawy g fok gaR sifder urdg it siftes mgrea &
fafor & gd gt S1uAT YRR AT IeMT V0T g URR™T g1 Iohl & |
T IENT oh T faivs ot STepeary Sit Arg-l & A A faia 23-
30-84 Tl 3 s T YJHRM &S, H garT | fusel :3 a¥ & ITe et
T YRR dUT ATfeieh! gRT If&d YR & 3T shHich R oh IR T Aoy
NG Y, hve T ot Tre-T St = IR weer, fogR der ueie o i+t
IeRT Y, agyd Gaanitics derr i Srafd & dargat wifa bt et &
YT ThR ok GAA TE! g | IUHIRHI, Alfeleh, Holg dUT TRhR AR i
AT e dTedil Ig Tl & | e f[avgeh gart 9dany faar ugfd
Rl YR-Ih URTI 39 el o gRT 8l ¢ | §ART giSehlul AT qur
TATHS ¢ | Tg1 8T g VU g oh AT oAl | § WRAR & SRy
Rl g foh I8 39 IS ohl 1Y ehich WIhR e | FHI H IRT Al bl
HTT B |

23



39 qd 519 91 9 qu hl o1 7 Sifdehad gs oft, a« = & et
TWHR A Qo IS T Yar-4 f&ar uT| 39 auf a1 o1 & H 7@d g2 3¥o
RIS TSI & ohl ST&d ¢ | 39 T § iV H3lled ol A1gd foh ag a1
HATT b 1Y aTdi X |

At 1 TR Tk @A & fawg d @9 isE T AR & ot 39 =
3T BT TR | I UR & ahel ohl dig] U dligd | [Aaor & fawg &
QIYRUTT: i1 ST ¢ fob ag Suihrer & fgd § ok #ifeien! & fauer &
ST & | T hY a1d Sieh It & | A IR O 5307 geran at Iu- Hihrai
&t g 187 g, 7 foh wfetent &t |

ST O Traf-Ad gt uell # S1fdehdd A8 T aTelT Uel g SUHhIS
| ot Hl IUHHT 1 8 | =T ITeh I IEMT, SUHIHT 3R HfAh-arRl
o fed IR UReh g 7 foh iR faRielt | 39 fRgiva & iR ur =i+t e
o fawg # aefen srawur ohed 8T IRt o fgal i e 9 sraae @ |

T TSI b TS qUT ST ohl Al ANTGRI e T SR 31T T
gfafafe Seegart <1 gt @ | hadl HfAeh- hearor & gf® & Ieare AgrY
3Mq fAATT B3t Gt IS dATaY™ H T GRRIT F S0t afd e
YR & i Aoigd o fod gmig 98l g | ey srdie-i, SRIgH,
Afhardl, Asmfde ural & =it 7SI ol ST IehT AFATHY Ueel
HH IS WST hAT Tg 3MTUHT ot MA@ 8 | 39 I &1 Adig A |
S e ohl GtheldT UTW gl- Tgl Wi 9 & urd-r g |
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YR ¥ HoIgR 99
ojS (FERIE) & HS 3_&E

3T o 39 3Rl URART el h HTER TR Helchl WNTd ehid g4 HH
Jga BN 81 @1 8 | Ig FRiel U R ASIgR HY TUT YR 3o Holgy
Y oh Wi H Yeh UfagTieies weT g gl dar A fasgra g |

g1 AT & URUTS & AR 9 1Tl o AT feet WieTehR ST s I-ehl
gECS HEIHR gl S-Ieh! Tg! Anfesi= fohar SIar 8 | orufa it & @ &
TRl & fafea Sofiat (Category) i GHETat &1 faar gt @ehm | 3R
31U Qo fagiy utRariRer YA o1 g4 & A1 34t avg gwwrs st fRaror
h3 ohl §H T &Y |

gaarel &l s

g hgl ST g foh fSiaa 3 et 8 39 @ T 99 Wi g | Hifh
fScgIoT <l STemT 31T GHW, R gl hHTRI hl STeRT I9EY | dt
39 dig GUT3Il ol fAR1ehur g 39l I7ehT ey T § I8 IHST ol
EIT%& | <hsl ot ST %ﬁ?Atrue diagnosis is half the cure 31AT T hl
e AT 39 W g1 o=t 3itweft &A1 g ek glar @ | at ufgedt a1d erd
ohl IS G311 ITH ths YARITS hl 51 gH fAeldl & | Uget fafwa ehufaai
o}, fOhR ITch ST ST SN a8 7Y |

S 1 9T 3Heh TRE Wl 81 T | THie & TTd 3 J1ef S
S & q1¢ ot dar 2rdf & fawg d 99 s & (Uniformity)
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Uch &UdT 31T AT Tg &1 hgl ST ehdT | 3d-T &1 dal df g2 319 | fafd=
fegtort o Qar &Y 2raf & fawg & v ®uar o srvmg R@rg aar g |

3R @St & orenT orenT SuRmRarstt & off gg! ard fdem= & | af 9ar
2Tt h fauaH Yeheeudr AT Ty oY ag et IR 7S 59 hiRUT chg JHE
@3 g 7 | gawreiia ok oft Uk RO 2 | 39 Y 39 I & U IS
ot el SMYUR (Scientific basis) F6! g | YTYRUIA: 4T €T o A8 H,
UGI4d! o fawd &, (Promotional Avenues) I 2ioft, Jdia goft & IR #
I @t gidt & | TR 4 ot 390 di® 92 IO 99 R &l
foreiyuTTcHeR d3Henr STUR f&aT g UdY a1d 78t | I8 Ueh Ty 7TSdS hl
I8 | 89 Uch BT SIS i o |

yeiafa fr Aifa AfYa g+ smasaw

29 I H Igd Uit ARG & A-H Igd A & | ehgl ST g foh Ueh
IR 3rmeH IgYd Soft H ug 7aT aY 98 AR SH dh el T | SHeh! KA
g <hl <hlg MR g1 | @ Y faR 9 & & SRUT g1 g uRfRAT fRefor
gdl ¢ | faden # gueh fawy # iy &7 8 f9=R g & SR g1 U8 ohal
foh uelafa <t Afifa geen Senw & [Afga gt =g | oik g Aifa fAfga g
TR Hifeleh AN = Ueh [Otgid iR & o1 =@1fgd | I8 gid a= "In
Service training should receive priority over pre-entry education IT Pre-
entry education Hahﬂaﬁﬁaﬁ@qgﬁwaﬁ@vﬂ@ﬁ%@é
UETS Bl glTft SHeh! JoIT H Aienst H gd g4 SHehl Sl Training fAerdl 8
WTrainingWﬂ%ﬁWmﬂT@ﬁl

TSl Ig @1 STdT ¢ fob et Sioft a7 3k gt o fopedt off T # R =
ﬁﬁlﬁﬁWAdvertisementaﬁlFﬁ%Iﬁﬁﬂﬁﬁ’ﬁ'ﬁlﬁﬁwaﬂﬁ
dTel HhHARIAT ehl Alehel H Igd g Ieh! Jdig Huft H M & & o
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STt frem ,Intensive training courses G| qé’r g T | rufd E@ﬁ
it I gdtg Aoft § st w1 ARG UAT0T (Percentage) T w18t w&@n
a1 | Sﬁbrf:vl'aDirectRecruitmentEﬁﬁwgﬂgﬁ@gﬁ% | Tch d<th
Hoigl <hl el dhl SI1dl 8, 39 hRUT Sl d Surplus g, 3R gt 3R 4t
WXl Y Advertisement & ST} € | Direct- Recruitment STgi deh 4 hH
G hA Gl | 3R A hl Aol T HuR At HAoft & AN bl A7 chl FGRAT Service
Training & gRT 37fdeh T 31 gl 59 RAigid bl TRPR WhR & oAdl ot
g STu=it 9 ST | feheg TRRR i fohdt oft TS & qrerdet 78! |

UM tﬁlﬁiﬁ (Casual labour) QU

Casual labour & IR H IR 7R T 3MTST Jet fRIeciige gt Wi & | 31T g
Y ST T¥=T 84! g | 39h ford Faw at 9 T o 5a+ Afga & A
o d1¢ IGch! (absorb) TfAferd fohar St | foheg 3T RIE ST S[ETRR T8
raeft guf g1 & 3-¥ &7 uget & v R € fAahrat f&ar Siran g, ok e |
IYh! TR JeITaT ST 8 | |IF gHRIT Iqch! JaT1 Efed gl St 8 | 3R ag
WW%@@@@W(Continuous) 3rgfugd 7 -9 39 Absorb gt
fhaT ST GehdT | 391ch Add b dR & ¥t dig dg hl 99 ¢ | df Ig§ De-
casualisationiﬁgﬂ'lﬂq"h% I WWQW%WM
HOIGX ch ATd TRl h1H ehe | I&T0T eh &Y H e S dgd g AgehH H chol
T @al (Construction project) AT TS Terd gl Bt & | df fohdt T
IR Ifc casualLabouraiqlﬁQEngaﬁﬁlﬂT%Gﬁ?qﬁﬁmﬁﬂfUTw
T Al g T a GO IISTAT UR Ikl AT ST HehdT & | 39 g 39
Serviceﬁﬁvﬁﬂ?‘éAbsorbﬁmeﬂgmﬁmaﬁ:lﬁ IW@E
T I8 el USdl & foh TRAR & T 8 JHWET §f he hl UHIUIh ST
TEl, Shaet 31T et @ GehRT hd g1 T8l QT ST § |
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fRffaR& ek aa= & =

g1 ed o |01 & 999 M.S.M. & fafa goft od axiat &t 9 e
TR Absorb &3 H Sl 3=UTT §3HT I8 TAIhR ch HATSIT hRIFR el hl
FH IR T Uh1RT STerdt @ | 54t hRUT 59 Iefd TR Seniority h IR H goTRI
Wgﬂfaﬁm‘lﬁﬁ'@ﬁﬁ% IWWW@QﬁE‘&IﬁH(Merge)
bl STTclt § At hHARIST & Seniority TR Pay Stage%@ﬁﬁ@‘lﬂaﬁm
g7 giIfSid foaR =gt fohaT ST | SRR A 19T Terdt AenR ot o1=ama aht
X AL & bl THaT dt @ v i i et ghft at off s gt
STRATT, 39 hIRUT GRhRR <& foid g =gt |

gl IHT dd- Jgl oh IR A <@ ol [AeTar & | 311ST Tg &M SI1dT g ol
S Superior JHhER 8, IGch! d-IEATg hH g | IR I YR SAftheR @
IGhI TIEATE STeT § ifch o | Scale H uRad- & f&ar | AR vt
mﬁﬁw,m%wﬁwﬁaﬁw | Retrospectively TR af
ol ® S&dT Aol g AW 3T Siidl ¢ | A el gt dad gig & fawg A
IR 1 @t g | foheg 39 W fhdt FHARt gRT TRAR & U™
(Representation)  37de fear M R I IRa =g ek & a8
fayrayder A8t hgl ST UehdT T fob =1 S feetar ag gareer ot a8t
hic ?ﬁGI'IT-ﬁ % 31d Uch 9T ST @ETfﬂef dTedl % | South Central Railway
a1 AT g | AR o I ok S AQ @ T at ergeR A A
mﬁWW@SOuth Central Zone a?rﬁmfwgﬁm?ﬂ% I
WﬁwﬁﬂRDivisions%I?IITFﬁ?-l'I'{DiVisionsﬁéaf‘él'RTEFWAdjust
hd dl Seniority 9€ Sl | AT South Central AT e @& Central H 3R
Q@%@Southemﬁmg I%ﬁﬁﬁZonesﬁ?%ﬁOptions ed ar off
eI 36 IR fggRIMH & Options A€ | 31 §H NI o <hgl <hl
WW%@H@Optionsﬁ‘ﬁFﬁ%ﬁ*ﬁmﬁlﬁﬁdﬂH hed aTet STl
hHARI g 3h! Seniority adversely affect gf STRITIT | df 3t AgIeT = gl
Y T8I 31U HIgR SHd el | AdgR Y Igt & foh il erigmeer oh g, 2 &t
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ST | S35t YR ST & N7 OISt gl STHaret g | & foh Reherrarg a=
S8 T Shelch<ll UIS &1 & | TST oW ST X H 81 & | I hig SThYUT
gl | 3Tfeld IR f@gRIH Options HTAR | 37 IHT THY THT g3 T foh
North-East Frontier Zones H & I vt Q@ Epf, Service A o forar o
39hl Confirmation ‘lﬁﬁTl'CIT T Afhe Iah foid hIg Vacancies qé’r oft |
¥ed H T Ted1 § | 37 I7ehT T feharn ST ? ot fo [Aofa gam foh emrm
&0 TN ST I&T &h1H e g o, Ich! case BHA ISH! AMRY | §4%o AN g,
5’33[14’%3[ dc<h 5.5}.} hH %&T% , confirmation?lst:T\_rl'HTilT%& | chIX
= gl g9 dY T1fed | @tfchs S 981 Vacancies &l & | 899 hal

Fo t FIfSd It ST1g at e =nfed | @t g5 € et AT Central #
Seniority adversely affect Tgi g+l d@ligd | ftht & 3o NTH T AT R |
Wﬂmaﬁgﬂﬁfﬁﬂﬁm %o Fﬁ"ﬁﬁhngBTTransferERﬁEh"[
fAvfa o forar | sra sehT Adetd T ? ok S A T8t s e g
,h1s deh gl | f9 I7a S a1 STt 39 ahed ST |

¥ geeT ( Accidents)

g TUT ¢ hi IeT IENT H g g oh AT TSl el 3@ 6 | Fo Lofd AR
U ot ¢ foivTent g1 fawal & ol 3 7T | & eherel 31U TG &5 &l ASTgA
i H US g | 3Ych hRUT dgd QR HIH 3R s oig & 9 37T i <7t
3@ ¢ | S IeT gHedAT hl J1d Teil af &fdydl (compensation) s fAeil
Hlfed T L R¢Ro T 8 | SUH daett gdl uRfRIfq & gRerds e =nigd
| foheg (FcTd SE) AteherTat W Tieidt 8 <hl gH T AT 8 | Tg A S
bl 1 € Bl RHIRITT A FAIHAT o1 Iewiad fohar 39 ol gefear gt 8 van
fURRY ehg 3d & | Hifch gH ST & foh afe I ga gHT & 39R Ten
Tah Operation & foid STt Time Schedule ST g31T g 99 R hHAR! M
AT dt Y gUE H IeTd BT TG hIH SW gl ST | g 910 9d & fob FaH
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ok IITUR ST hH gl hd STl 3TST 3 Tel @1 g | 37d dl Tl Work

to Rule Ig Teh gadiel § I 3r<a1 IR o+ a1 g | foheg 38H uRad
A T e fohelt F 1w fam vt A e § |

e A A9

TSI ZHIRIUT AT [GHR g Tg el foh fegi™ & & o sitenfilen
che, H ASIGl & HEIdR WAl <hl SI1d g | 37dl- gH hgl hl Ed dig dig &
g2 I T @I R ER A ld 8 | S 7 A1 A 8 | e @ Afga o
Toh IR §id 8 oid &Idl- I1dd 37T g | 5 W& Tl H Toh &l IR gid & oY
hUST 8 | O &l IR T H Ueh IR 8id 8, Y S[dT, BT 8 | $© Uid- 9T
d Ueh MY IR Bid & SIY Slg hl, TASchl ohl MG & | Afchd & @l ahl
feare oear anfgd |

3R arafdehdT & YR TR ASIgR & URAR # 3Had G fohd-t gl @ |
3R Pt TR IeRT S W RiT g1 8 | SHhI iarsil Aeprerr anfgd
| 3R g STt TSI kel Tt IR AERT =gAaH National Minimum THSHT

EIT%& | 3R gqg ST National Minimum Q@TIT dg %§\QII'FI_5F Unskilled
WorkerEhJIﬁFFITEIT%a I ZI'{-!T@:&'I'CIEFIEIW‘H% I EWRTGﬁCIaSSIV
Worker &, Sl foefepel a1 €, Sl foefehel UeT- o 981 g, ITehl fohdm
fAer T @1f@d ab equivalent to National Minimum.

fthR Job evaluation EI | 319 Job evaluation @hT 31TU<hl TdT % | STt fafer=
1 &, 8% M T HgAd foha+t I&MT Usdl &, foha-t depeiit &, fohat
TR 8 | A RIRS TR fohaHt 8, 39 # Risk fehat g, feha-t
G hl ITAGRdT 8, fchd" ATdch! ARl g, I+t a1d @
q@?—ﬁ% I W%&ﬁﬁ]ob evaluation <hl oo G@ﬁﬁ'ﬁﬁ@lﬁ%m% I
WW%WWWQ@I@@E@ GﬁWﬁRJobaﬂevaluationg‘I——lTﬂT%ﬁ I
wﬁMarksﬁﬂﬁ%Hﬁ@rﬁmﬁﬁﬁsﬂﬁMarks, g8g o foid g4
Marks ITd ST eh ford = Marks | 3R IRT STt SHeRT 3Tichsl TR
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I al 9 H Job evaluation &b 3MTYR WR fSTent fYa= Marks A< g1t 39h
3R R unskilled worker &l fAerar % |dg National Minimum 3I9ch
@FFITﬁ Job evaluation # 519 category @l St II'I'CW\GCIET Aot I
IYch! ad4 Luft St 2@ gqg %ﬂﬁ,%?@ﬂﬁﬂﬂ IqﬁqEFﬁWNational
Minimum dg g’r 3R dg unskilled worker o A | @ﬂ dTd 8¥ Uch Job
<hl H@W BBT, job evaluation EZT, 3MR unskilled workereh! ST National
Minimum fAet 38T Il =1 & IGen! dd- Aot foha-t fAa, = At ag
Ja gl |

Jret a1 it STt da- et 381 @ 98 39T da- RS 3@ | IR &
IS & STH 9¢ STl IYhT Al I hH 7 gl ST 29 T J gech h
dd=1 <hl i Sita- fAdRrieh o 1y STt ST | 3rufd d-ar WA deiit
3R AT & i 3aTehdT A g | I8 IR &1d Il gt STt g forad
In service training <hl oY sigufa ?;'T SITdT % ar Holgl Elﬁ, U eht
3r1ffer =g UTtd g9 <l HfAehT a7 St |

HETS 3R AEMS W=

3TST HETTS STHH B ST 6! & T he-T IG<h ol 8N | TRhR A
A fSa fehq g8ehT QUi fARTERR0T 78T §31T | R AuigR T ahl
S AgaYUl A IR e Haed ¢ | gHA hgl hl ShiFd Sl &l g, ot
dadt & ? 3R fohg wRur I hiAd fohd-t 9t @ 3Tah fasetyor gi=r =@nfad |
gqch dI9 UHE hRUT A T 8:-

(3) 321 A S BT AT | () HeT ThId! 3R (3) HATRT @RY | fhd ShRoT
fohdHil hId a6 TS ST fASAWUT (cause wise break up) g | 3R fSid=
percentageﬁ:ﬂm@ﬂﬁmwmmaﬁ?mﬂhﬁiﬁﬁﬁ
QR STHT ATigd; [T Jerehidl (Deficit Financing) @ ehRUT gRft Id-T
5T TRPR & HhYyl TR STHET A1fed | 3R aRdd | A1l b AT & hROT ST
(Inflation) HETEhIAT TGN ST ShIAd ISt ENIT ST 8 ST AFTReRl TR
ST @1igd |

1Y 51 TR HIG T I UHT che-T TG g ohl AFATGI- B4 o ATd Hld=en
(Defence) 3R =g AT (Development ) &HT a1 digT AR A SRERd
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R3] Tlied | feheg AU 81 §H T hgd g <hi Sl folepel TRIT Ty Uil ok
AR hHARI g, 30K IT 399 Y oA fSi9eh! a9t & I9ch hell UR Ig dig]
& T SR ot | YR Folgy 9 = St Rigid aamm &t YR J &F
T A 3R SUET ¥ SUET 3MMHGH] § thdel Ueh 3R & Sd-T 8l theh giHT
T1fed | 39 d1d, i hATd B I IR 3T It & ot I91 317 Gepa1 §
SIUTT ST 15T g dg 39 hell TR 8HT d1igT foh ST hel I8 aRGRd e
gehd &1 Tt rHARIAT ht gg i g foh HES T 9T Neutralisation gIHT
Ieq | 39 I dTdl T A gfRepIvr & fA9R gr =nfgd 1. /. 99 39
Hifd TR ug= 71 € <hl HEITS W1 TE UGdl (system) B GH heAT ATigd
| TR HERIG & T9T Tg chael War Allowance & ATd f&am Sirar a1 Ig
THETRR hl o AT 1 WR Hed fRR g1, 7gs A gt st fohg siret
STe HETTE g STt et gt 8 39 uRfRAd d #gmE & ®u A 997 Srer
AT gYhl Hﬁmﬁéﬁm%ﬁ?pension provident fund G-ﬁ'{Gratuity h
&Y A ST gHRT IrRdideh STt 0971 € 399 gH dfd @1, 241 8l Addd
% | 99 Yo G.Hﬁaﬁqaﬂ?\% E.H@TQHEWTextileworkerEﬁﬁFlﬁT
% ar Gratuity, Provident fund , pension 3IY ¥o &. oh 3MMYR R A gg0
ok IMYR IR ATg] | 3R 3T g & HETS W1 o da- | rd-ufderd afdfed
A TR ST H'CI;Uf da+ (subject to National Minimum) forel off grera &
USRI GAGH dd- 9 A g1 gRTT 3R 39 THYUT dd- ohT &Y St fAdericn
a?ﬂTQIGﬁ?FITEIT%a I aﬁlﬁcomnﬁssionﬁ'ﬂ?ﬁ hed O hH :Iﬁilﬁ'rﬂag
chadl THY hicdTel! aTd 8l Heheil o |

I da=1 Aifa aur it gea Aifa AuiRor h smagaar:-

JRAd ® IATIGehd 39 1 <hl g foh TRPR = 3117 <kt Iyt srrefer sraen
o1 fAaR0T ST & T T@d Y iUt spfs Arsar ame wad gt snffes
AT 9 Geiferd g} ueli st Round Table conference ® eli=T =i |
39 d%g T UhR ¥ National debate STHAT & thikH R 8lhe (National
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WagePolicy)mﬂ'jﬂHaﬁq:ﬂﬁWﬁGﬁ?ﬁWﬁﬂgﬁﬂmmw
g1, I8 I9 g1 I1fgd | 58 ST hl off SFeprt Fet | ag ufdfera gt
| T (Psychological environment) H-IaT(-h qrgHS g1 ST 3R fohe
39 IrgHE h &ITd h hRUT 54 faRieft ITd et AT A18Y 7 TR &, A
Hifeleht aht, 1 HSTG <hl BRI | I&TERUT ok fold Yeh hiH U AT & | O
Uid ®: Afg Ugel [ded 1 ! Labour Govt. = U Price policy ad et | fsiéd
& faiw uRfAt & B_ROT T price policy Tt ot &t SHaH TRie ST R
ST S arelt AT | TR 3N ASIg SIS HATAT 8 | df 381 British
Trade Union Council <hl HIEWT §eT1$ | WT Finance Minister @bl Trade
Union council @Y 3R @ cross examine fohar T | a%ﬁaﬁawaﬁ?
37fehs General Council & I+ W 3R R 92T 3R 3Miche i 371 TR
<@ S 1Y, 3A<ST & 1Y gt Rt A g, SAHH g & AT HSIg o Adraif
aﬁmu:sﬂﬁ;amw g1 3R &gl fah Labour Govt. 7 ST Price policy
g hl ¢, IId | gHRT T J&14 dTelt a1d 8, R off g9 I ihR hed
¢ | fohd §:@ T gg hgT uSdi & i fegei d S1aHed- Si 3iid Hgayul
Aoy oft gETY I TR g R oft Toft snfefe & & eti &t fasyra |
%ﬁﬁmé’rﬁ:&wﬁélwwzﬁ Parliamentaﬁ‘lﬂﬁ[%]'mﬁ :Iﬁﬂ%??ﬂ
T | Congress ehl UBT Ag1 3-Tch Working Committee &l G&T gl | HT. H.
Y ol Jg! Ueh Hifeleh faaR g bl Ot Gafdd gett et Tah National debate
H JelTen AT - HIfd I IET Gea Hifd a1 [HeiRor g1 39 avg & Asigl
hl AR ARTIRehAl vl fosgra # feram mar af Fietr o aR H, Wi it o a1
T 8 Uch SITCHT S IYh 811 oh ATd 31f¥eh ITTed 8 GehdT & |

IR T Wi

TRATT HoTgy €9 i 7o+ fAtwar & SR el & Wifia & fawg &
o gART 3o Hiferd AR & | Wi o1 o T 38 39 fawg 7 feem @
foRarT g1 & | T A g9+ I el foh srgfiel o TH 1ot el o ford
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Tch gl &I AN g1 Ig hg-1T A Nationalization 81, Tg gl I TRRY
ch<UT EEITIT | I8 Teld ?{ | foaRY ot Regimentation qé’r B’[ Ychdl | Jg
A § | TRE-AE o ST & ITeh! kG -aE ! Upfal & 3R faiward
g1 82 Uch I bl fAIWad d9 hch I9ch WA oh &id &l TR ST
tI?';TIT | f99H Private Capitalism 31T Hehdl %, Municipalisation 31T HechdTl
g, Cooperativisation 3T HchdTl g, fogd (Labourisation) fiheneur 3
ehdl g | HiAchIehRuT Shl URHTNT ehid ga §H hal chl g3ch JeIT H Holgy
oh U ST e W T (Share) LTehel H ehid §U ASIG chl IeINTT hl HHIIT
g9 (share holder) I8 Labourisation @l Ueh UehR &I TehdT & | STaT
Private Employer @ gTY & JeINT SI9-1 8, gl TRhR <h g1 H 7 3d g
TRARIAUT G, I T AT BT dl ol g ¥ eI @i 9 44T 37R
difer Aeg (Technicalaid)wmzﬁmﬁﬁﬁﬁmtﬁ
Technical aid 3R OET 39 & &l &d §Y I ST, I IJeNT ch hlH -
aTel HSIgXl oh 8T B AT I1fed 3R 3k gRT a8 &IHT a1 ol dlied I8
Sch! STaet AAhIRROT chl 3R STgT &1 aTd IeIT oh AW Wey ch BRI
:I?:T el Gehell EIE\TJ 39 I <hl UchAutonomous Corporation fAAfoT ?-:'FIT
fed | W@ A AT g1 @nfed ag haer A\ H &1 @ 7 3@ ST
L IC 3T SSI60T & | df ada § 98 Wr=idr ¢ 891 @ i Ao
gi=1 T1fed i1 Corporation @ Management TR Board of Directors TR 39
e I Hafda gt gerf o1 ufafafea g anfed | fSad Iusihrsi o
gfafAfde Parliament & gRT 3R hH=TRAl 1 UfdfAfda Ik gy
SR g1 A1y 3R 39 dig hi HTHhIchuT chl ORI TerT gl | 3R ¥ed
o ford ug dIE_t 2raT |, STl fiRT WU g I8 o] fohar STl g gA+ el |
¥ hl @I AT Board of Managementtl'{?:l'l?ﬁ, JeTafd, TRy S1Tfe
& ufafAet oft ford s anfgd |

29 g faefuat & SiureRRur & SMUR R gt Sfug W ufdHr & Snur
TR ARG Holgy §Y = Aolg &5 H Hifeler AN =i feha @ |
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A IANT | WRATT HoTgR 9

3 T | gH il oM? 39ferd g1 foh dhaet Uah 93 gfaaq @it ot |
gg I a1 i fohelt o safhird AQIRY & quT Asides @ry ol g hen
AT |t 2aferd fob ASigRl hl 99T 1 gt fAehel 3R AFare &l Iiae &
Siifd Ikt ool gl | 39 fawy, A gAR fagR wWe g | ( R) &9 4ol
Aoy & ol ot Bl & fAwrsy avd g | pgfae ok AIE ardl () gH
STAfdeh &1 ol foaIR A81 @ed | 89 hdd & SITfd ehl Sheddl hid § | Ueh
Agale! O AEHh | Cmmunist AFSTe! 8, T8 Yol TH G Hd 8 |
3R 3T faRtY hea a1t [t uet 8, 3 A<k | g9 I8 g4 o foh It
TEATET AT ot AR IoHIfd & fRuer 383 arell gas gt gf=a- - U
e & fmior gt | foheg 399 gt o1 Ueh &) & o oie erarst @ s
3R Gl & I8 SRATST I HagdT (affilation) &€ AT | AT §2eh & T,
1 fge Asier & ary fondt o oft a1y Heegdr 7 %@ | T &1 Trade Union &
dTchl hTH g4 <hl JTITRdT & | S Ied Hoigl bl Sleh 89 (3)
Administration & 9T TIThdT TS TR JheldT & I1 9oy 3R 39 &
H Communist e eh=T | 31TST ch AJcd H I &THT ehl HYUT AW § |

HI=GdT shael Yok HITST

fehd AT & SMTST <hY AT I o ASIg chl THIITS gl g1 e Hehl |
Managementch TTY TR &t hl &THAT W gl TRt dt ATl <hl ATl Ul
E‘éqﬁVestedIntrestEFrﬁﬂfUTﬁﬂEFr |u-s'ﬁa1rrﬁqma$ra=rr&w€réﬁ
%ﬁManagement %@waﬁéaﬁg@ww:@m | JTATd AT
eh hRUT I-Tch! dTehd &1 -Tgl hH §s I TUE g | al foi-Ten! charel ASIg! ehl
Ul bl gl 337 8, ST g U hIH T g & dol Al Tah? of Uohd g |
3R &0 chl S[AlTS Rl §adTel ST URATISR & |
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et a1 ot g9 ©Ted R I "gayul I H O It arag d
fEqeI T (Life line) Sita- @1 gl 74T 8, TER ATalal hrgf-%el hl -Tgl
A &It | ShedHT IS dhl 31 g1 TR hRfA%et oAl cheoll gIdT g 3R
YR TG T Y T §HT gIdT & dl T gRTT @RI Rl ? TG hedHT 3T
IS | T epeifedt R et Y gfAae et W6t 81 3R afe g\ ot
gl 3Td dl 39 golel A ol U1 @egd §a g IRl i & &
od gaferd gd I e AUT 3T Ul | fd YRART Jed ASIgy 99 o
fAmioT g8 361 A5 ht Bfdgies strasachdr oft |

SUTRI URUTT AT Smesf

gg 919 f WE § o gurT SOea off 9e1 & | U IR gAY Sche
&RTHf<h H § | B Iche SITh & SAfeld 8 Heig &85 A 31 | 3R Iche
SR1Y<h b AT &H §Y 32T oh geeh Afth U U axd & | fid=m 31 8 IwR
O g I W W 37 3 & UAF Afth R UF g | F fggeu= d g off
mﬂ@qﬁé@m quﬂqﬁzﬁ'scReturnsaﬁaﬁ&ﬂﬁlm
YR 37esf 8, foh et T TTT &t | 3R Ul Sl ANT hAT g AT°
He TY opl f[IIR € | §H hazidl HI gl ITgd | 37 Hae H Yeh I&TE0T gH
g ged | Sifchd et gl @ | 91 Uk Mg A R Ma ST @ & | g A
Qoh HERIT chl S&dl ot | ggi 33 8 A7t & | I AT AT fob Sa1 I °
ST 38 & | af 9t STAa & bl S97 heaumHy g a7 I8 o foh sa1 [Sigent g1y
AT WOTchifd B SRR | df & TR AN 39ch 1E+ T | $97 df Shaon
oh IR g1 o | IgIH F8 AT ot g1y I Tusf fohar dt Ieh! Toiehidt gt
T AR s Y a5 3 pEAh et 7 aret 7 T gl &
Eag fear o1, fSieh! ufat A g7ehT Hg ¢ 9 I §ahR fomam o1, i &l
g & SH Ut A 31<e gl T @l UUIH & o ford oft 181 3k |
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ifche 379 Tah 3ieHt T9T T foh aft &l SR STete<dl ot fieH o a1 a1
It foh R I8t ot ufet g foreent & v awerar § «ifch | a8t € e o9
&1 8 AT g, TR I &1 &he oh fold il SRR e 1T o7 1 & Sl e,
g ol & Sisene 31 AT 3R 31dT 397 hY TRON § U7 & AT T8l sl
& | 39 %G 33 W ¥ chdel Ueh, S+l daidl ST 4T &l ATl g ot g4 it
AT SEHT § | SHicld §ART Alged i1 T1fed | Tl §ART Siia-Hed &
3R ZUH g9 Il gl T foh AR IENT | M o dTell g&dch Holge #RI
TSI 8| 39 dRg Sche HATGUH AR g&IH 8T fth A=IdT 38 11 38 §H Athel
gl TRl | I 3MTERf hl Ak HIe Ho T ohl g Yeh hRichd GST &l Ikl 8
| TheldT gHRY glidTell & ik g7 afe ITthel gt ST af fg=geaT o
Y SThel gHTT 3R TS fZGRIT T AF T gHIT df §H Athel Bl BTt
| HRT g I TSRl gHRT Ig Sfia Jed, gHRT g HIdged 3R 34 Heldh
foug & ORUT ATl §HRT 98 TRERNATT @9 3R 39ch i doi-are gd
RIUTE! 39 YR TR T Aoigy 85 H S YRSl $HuR 3+ IR P {ar 3R
Tic o} iREms 81 &d, YR I Avigy 99 3 R 9138 8 999 & 3
RIT AIRF RIT NFIR faRY & 99 e g1 S 594 731 oo +ft 9dg
T8l |
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WRAT UfaRet Asigy §9
)1 R (Sier 7%a) fiAieh 22,32 A8 3R&C

37T <Rl fa WIRA & ¢ g sraled & gfdgra # wurfert 9 foran
ST | oRdifch UfaReT TR o hHaTRal chi ATATST hha< T fHAfor
e B SATST AT T I+ Jgi YehfAd §U & | &30 chl YREMTeh! 38 & 3
G T Hgd Aty 8 | 3719 g faxielt gl ot Uge <g1 St 2sr oht grem
o fold TR dehe TaT BT | I 3R &R | AT SThHUT & THY R AdT
3 Tg e &Y ot foh afe vrgfae ont Tgh gRen Aal # af/ifera gt fahar
T at & goft nfoRet R & FRIAR < $eal &1 | 39 I8 WE Udid
giar g foh 37eh! foam_t <t e & € 7 fgdia wer’gg & UR™ @it |
e 3R f@ceR a1 & o | Saferd thid <t ufare e A fosanafter
HRIATE gFATAT A 310 gt 1y R grer i s | @1 AT (Sabotage) 3R
fgeeR &l 911 bt Teradr i | FehT SigTehs <21 & J18R ITe 9 J g1 4T
A H I7ch g1t | UfaRel el i IRTSR @1 ok T @iel! -8l 8|

ggah O fARTar

hRIA% o STfAR<h 29 T A A A aTelt g | thee g R gd
IGY Tgd MU At fehed g oh ATY TG chgHT USdT g foh I e A
g4l 1T €1 fohdT | I8 TRART 7 TS o ATd g1 hH H Il ¢ | 39
hRUT Ufd- &I hHIRIA! @ht = &A™ | ag 319AYd It ¢ | 341 SRl
HRYET oh T G KHATRYT hl Hxh h3t hl R HI g Tl h Tehdl |
gg q1d el foh pRI%e] o RHEAIRAT hl TS Sl Fore FHared! 8 |
foheg & A T A FuSRITAdT o1 ATk df Ad & | 37 UBR GHI e’
hATIeAl dhl AT A g1fdet e | Ay 61 ¢ |
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ST TheX* I SATST T AT ShHATRAT o fgdi hl &7 Fi gf® & ITTh
81 & | 8 Hehdl & foh RN H IgH $© < &7 Y hH I gl
fohed Tk IR WRHART AT UMt 811 o ugyTd a1 bt ugiaat 7 srgfaa
ORad- AT 8 | &l o i H GoNTdT, ddchdT, G&TdT dUT HeY-&HdT ol
31779 feaTs 3ar & | IeRiar Jed! o7 @Y & | ufast miftd & herawy
A Rfderar sm s @ |

H=IRYl fH 9o

OfcReT hHATRAT chl 3~ GHWE g | ach! ! T JgT I=d Ta |
8% Uch IR oh g Uch AUt chl 31T 31l W™ ¢ | 39ch 3dTal 99
hHTTRYT hl AR W™ i & | IS8T & TU H TFT Ioxid hed]
J7TIGH © -

KT g chgl SIT Hehdl %ﬁFPay Commission <hl gt @wﬁ%ﬁaﬁqﬁm
g fehanfad forar mam 872 S1ret &t <11 @1 da=1 Aol o dies e 41 g
YR g2 T faf g st (Allowances) asg?ﬁaﬁw@rmma»—cnqﬁ%
| House Rent Allowance d9T City Allowance & &R # <1 UT &l- 39
o Tt A8 BT GAGIhRUT ATk g AT g1 ? R g chgl SIT HehdT & b
gt fayurt & felT Over time Allowance @l QT 4T g8y g
3T A € 2 R Gt hA=TRAT ok hiH oh b Sieh 671 8 Afga gue ?
SR 1 gt IgYd Avft o wH=RAT ol AredTiges doT AafAd sreenrar Ui
gia1 87 T g 9 gl ¢ foh gfcal & ar # g am= Hifq =8l, 9k
fafer= fawmm qur Aftwt & od- aikal # g9 fawyg & fAuwar qur gerard
fohaT ST 8T 872 UHIRM <hl | RIT Shis FHT dT TSI Hifd 87 1 ag
g gl ¢ foh s aifort & ford ueize o gR foegpe sic & 3R ugturd &
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RUT 3¢S (Untraind) T obt, &8(Traind)T & SfHead ury- fdendr
&Y STl 87 fohda=it Ao et 39 shH STaeg 8T 27 USa-id & a8 & oft
T his G Hifd [MUiRa & ? 991 I8 3masaeh el fob Ig Hifd aa &t
T IYch UehIl | faemm eraHfaal W faar fohar s ? fAgie aun
gerafd & ford smasaer gaft T (Test) & IR & Tday fooR &= & fod
oR1 ferelt wfafa i Agfh Sugeh 181 & ? ag 31l deh WihR &l gl fehar
a7 foh fordt oft Sau< o fod 99 dek Direct recruitment? gl chl ST
STd deh foh ITah ford IU- geh afxh e &l Juft A Iuetsy & ? Probation
Y 3rafd geH | a1 uf 82 Ay eAfh Iuetsy gid gy it ual t Rk
R &Y ugla I< I 81 hl SIt? 98 90 R SeAl M arell goff
WiepR fopar STTaT fob fopdY off hraRY ot 39ch o § Id deh A 8T ST
SId doh fob 39 I U8 # gl dopfcias Aiendt Aig! & SIIdT? ¢ gfaae
hRIehd] dAT 3T hHATRAT & Victimisation ch HATHL ahl ¢+ o ford &g
It #Af srret faem 82 4 af i Jar rerar « 9y G g W Rerr
R STYUAT 7 A ohl SRR hIR] &l ¢4 F U ST, g dTd 3@l
T 3iisTel i i ST @ & ? 39 d=g ULTUTd bl IUhR IhER] dl &4 &
gl hHTTRAT ehl auT deh CURRI(Temporary) o ATd I&- <hl Ui 91¢ 718 3R
feneft <t off Qe & grar et AfYa 81 g8 a1 e & =eT = g @
g 7 oninft oft Sohe Ul @ ahr ol ot ST 87 SfiR STET Senl UT gt
gl ShHATRAT chl JaT Ad dYT aa AT & fod @ SRt ag =t 8!
ol ? O Ay & o & aTet TRl WR fAdtesi(Milletory) o g
o] foRd ST 8, IRl fAetet(Milletory) shaniRat <t gfaurd =t gt &
SITd1? 3T eh ST ehid §U IUY<h [A{NT hl @IS TAT JULARETSHT H
Civilianisation <RI\ g fohdT SITAT TAT & Y% SfAhIenzor & Hifd ot aog
it et forar Srar ? ufaren AT 9 Twfag o 9 el =l &
pHaRal st Fafaa fayvria edeRt a1 ST 39 )R 39 do weft 9=
faeR Y 31 g ? I ShR@THI ch hTH T T HATANRAT ch WY o o
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gIfATIE €, 3Ich eIl & Wy &l e & foid S ot gfaerd
WHR A <l & ? T g A oi 1ch ol ot faymT a1 G== & v & i
o1 fHeROT ST SR TR Fal fohar mar 87 Sk St AuRor uget @ &
I 31feren digT RHATRIT R ST ST &1 &7 T Ig hal ST YohdT ¢ foh
M TR & d & aret gt sd=ial &t da= Aot et 99+ 872
HETS ok ichgl oh SR Price rate § IUT UM <l & A gfeg Rl -Tg1 <l
SIAT? 2R 31reT vfas [Afd (Provident Fund) o &7 & bl YAHYROT =g
T8l 8?2 Medical Reimbursementd®T Childrens Education Allowance ch
IR | 31T chl HGTAT T IIINSI-Ieh 7 hH- ATRAT bl Contingency JdT
! STARIRT UTTT & THY g g a1 § o) a1 ShisT SIa1? e’ RIET=IR0T
<h GUY fRALTT T ATedT JUT 3T G 141 vl &9 § @I ST @ ? a9
d Uch IR Gech! o1d thi UTg ot g1 fSaT STTaT1? o1 his Gdahd  chedTor
TSI opT fderrg It fehar=aa= fohar STT 8T & STdfch shHaTRal il STTamy
TR Y U ht o urrferar T8t & S @) |

1 haeEl | &1HdT &1 SIUTE

Y IR UH hddl 3801 & ford Uedd fhg 72 @ | auf & 3 usy Ieid o @
g | Sl theM Y aul § o o @1 8 fohe] IR 31 ek gersil -1al
| TE g foh Ul o1 g1 FHepre it eiar a1 g ST Tl 3 IIE 8 |
fafer Aoy gur ST i sroet s ARty gHwnsT ot 371 9d- graRoT
Tt o g1y S fear at AR g1 arar faaruT EHi thede T UR Ueh avg 9
JAYTT T U 8l g 8111 | 39 IeHar i shig diar g1, agi do
fh g1k BT M1eRT oh SR TS, 3_&0 H §gdTel WR T gY oI e=TiRal
! fepTetT AT SRR 319 deh S8 v/ UR a1ug T8l fohar T 39 forg ot
ferelY TrehR T Gy et Y g9eh! AR T @ |

EHRI U@ HaTel ¢ foh 31 GRS ehl GeIg oh ol ail the i 4 3ra
deh ShIY Tfchd TUT THTel SheH IS § ? §H TR AT Thel ch SR H g1
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P @ & ? 81 UD W 8, &Il chl 31dl deh chl ehidarg! | gl ST ¢ foh ah
IR ot Gear & hifthet o fold T 3R IehT UHE TRereh 39 GATIR
eht & o fold Goa™ o U U | URY H & IT A1- 4T aUT S
SITSiT I3 <hl, foh GRAA ehl qaTiRal aTgd 3ifden ot | 38 THY oo™ A hgl-

g 7 gt fh Fd Fifthet ¢ T |
g9 TgetHT foh fthen a1, d<t @aRt bl TaATA B I

2T o ufareT ARt +ff 29 SIfIdd & ZRT St thew T O I8l gare
AT UB @ 8 |

o<k @ g wrdfafg ghft

GY<h TATGhR gfafd (Joint Consultative Machinery) o 3&gTe & UTd
BUR $© T-Y3iT 7 g1 Jdra foh 31 3 J.C.M. H dad & 3R I4ch gRT siffen!
St A1 g BT | 3ThT Aderd af Tg Aherar 8 fb J.CM. It &8
GG 21f<h oAl Ueh fdehed | I8 faR Teld € | gHRY TTTaH <hi fh faemm
TeI gt At J.C. M. <h gRT I gH o 78! fienm | ag Raffg ghft at ik
J.CM. o I gH I8 o el 1 J.C.M. Or No J.C.M. 21fxh giift aHt il
fafg gt | 31a 39 Yifd & ARl ol Yk gHT A1EY |

zq g9 uRfRAfaAt 6 gy W ey seysit 3 Aok forar @ o ufaren

G & hHATRA! <hl, Hal (Genuin) ¢8 IATTSH & STYR WR Il dTell
the < T fAATOT 8T |
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SHRT Hehed

EART Yehed ¢ fob a8 thaer ufaren =it &Y, ufaren sdariat &
o qur ufaRen =Ryl gRT aferd |t | I8 o9 &5 & ifalk<h sgl
ddl & quREUU W= g, AfhiTd ARt @ Wddl, Toifdes geff 9
W, TR I W=, AaMUh| I W= qUT arg faiel § @7 3R
ATAET B9 & HRUT T HeM dhaed 3R AfYPR 1 R TUH 3mIg
T | AEfRd o S=la i 8- 59t Riga /7 | 39 9oft 9e
AY & ufd SrcHTHtd gt foheg Atepzamat & ufd =gl | Aieemat & ufd
3eh! Hifa Befi-ufaait Ggarrfikdr (Responsive Coopretion) &l | Tgl Hifd
3T The<*M1 o Iy off |t |

2 The’M o gRI 31U Teh Ag OfagiRich 3maaehdT ol gfd e 38 8 |
3MTTch GIRT AE AT YR ARl i i U= Qa1 gl @l g | 3MUch

<9 AT A H, H 3Tk IR I hHAT el g, SR WIaH d Ui
Rl g foh I8 39 therM o A1egH & 3701 TISTHT ohl feha=aa o |

ST HIRA I
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TYRPRI hHART AT &5

(Govt. Employees National Forum)

ANTYR, feAich g3 qUT 3R TG 3R&R

Ig U Agaygul Sfdgiier goraeR g b o & 37 3 & W
FHARMT = 39 AFAIE! H9 & AT T g dohed fohaT € | g Hehed AY
fFafor &g & il O whifd g gt | o wfosy o v TR
FHARAT & WS ohl fAschue-Icehe Ud T8 foheg gumed Teror fohan
ST | I8 U8l &0 & W g foh a8 #9 9 af Holgy Te- g iR 9 8t
fordt uepR @ Tar g | a1 fafea g fop e oft smadhg srafaat we
el PREMH! H Ugel T 8l 3k Holgy TS Td AU hRRd g | 31dqd
g H9 bl RIUAT Ud [Aafor 39 araafie asige 9t @ {99 g & Ard
g9 9t hl Wl § Sifeied & | IUT a9 GiTo-1 Ud ol ot UicdTiad aheT,
ot I TEdT It A Tgh gl Ud Ich!  hrRIGHdT I HRITdT ahl
gfGTTd 3T Tat 39 Hd kI o 8 | 37 gg w7 gured & g1 gadiot
gaq™ el auT gul o fort ggarft & sraug ag srder foh udies seet
S U8 ol WRTd 8! ST | 37T I8 a1d oft Te § &6 59 09 & goft
ShraThdisll o foid smeqaRe It 8 foh I8 1 arisfier g1 g |

HY i ATTThT

31d WIHTIdeh 81 U Ig I&dT ¢ fch 39 H oh (AT hl SmasgendT el gs,
Siq foh uget 81 39 &5 | 3 oy TiTaA Ud 9] ehrfefier @ | foheg 3en
IR It TE g | 3STohel Gt G161 Tah 61 Ie-T hl oiehe i dhed g, AT
Teh 81 717 o ford S foh spefaniat o S1fdenrt WR ginaren sifaehor X gt
| §ad: g8 uRRRAT s g, fohg g [fdare aa @ f adam dreq
hHATRAT I ITch HTARRT o 1Y hied! o fAwg & ST e & roHef
3@ 8 | gfe I RHARAT ot 3eh 37U ket & Ufd 8T R 91 &3 &, at
Gyad: I¢ Al g3 Il dtenfadr @ dfaa gl ug | fohg wgfea 6 gfe
Y ehiedl Sl Jfd Sgd AgcaqUl f[awd g | AMhid ehH<RI A h FTEIT
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oh Hg HITel Wa o YR &Y o A ¢ | AYTd Jfe I (U heiedl ol
hSRAT IR JURAT b 1Y UTel ol e 8l, di a8 A oh 34! 7 a1e1 g
giift | 39k yErER) Sfiaq & Iy ot srulRffa g ghft | srufa seedenRat
ok Isgdl ARF AT UReH R gt AY ol IAfd 3R e AR g | a8 we
WihR he | g gitt, Tg 3r9w™ig 91 8 | AN H & RTUh! o IR[E
g Teh Saeid U &7 T |

a1 gt YRR TREI T Mt it T ugdt @ T =gt i1 T |

ST el hUAIRAY & Tl ol U ot #gmEd (Confederation)
e 7d & 9uT < RHEIRAY @1 aduH Agmed oft gof
IR et ufafRfda T8 e |1 € | Tel don foh = ufaa S
HHATRAT a1 Ht Ufa-iifee 81 R @1 8, T8 IR & | hesilg shr=iRal
& ford Tah I=g w9 o1 off srvra & | ulRum @y & Ter g srnfed |
g | SIS 3R&o ol gSdldd i TYUT Sherdl 39 S&idd At a1
gl & | 39 uRfRAfT & gerfu Ue Agrmsd et df hd 9§ & Ueh I
ug fAmior g1 srmasaes & | gl H9 1 32T § | AT hl shidUgid 3
TRATIT 3R ST hl Jor-T H Hela: 9= ghil | ATk sh=niat <
AT R AR fausi or 38 Hehe el [t & Anfesis shear g€t &g
H op1 fAHI0T 81 @1 & | AL APATG] TUT Shd A =S hHTRAT & isd
LTf<h & 3ifdshR &1 I8 UflaT W & |

&Y Uch TS ehT 30T IUAT 37T e I@d gd URER JgahT 3R
URUThdl hl HgM U9 ¢ | fafda st & wfasiter sriratst o ag
HeH A& & g | ufd Ik 37U WTSHTHS ATTSH hi T o 3k
Grfed bl vl URGRA k<A1 I 39 #9 o (Ao 7 fAfga g | agferiedt
dat & URa sraie- Aga 9 fafaa dwmstt ofk Tre-r & gt dum o
AFaredt & ot b g | 3R oh adiiieh e gid gy ot J
fafea gfaae ot arfherment 3R afRome Rt S i S53h & |
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3d H gHRY I8 glfcen IAAATYT & foh mE= 3R 3k hd- aikal & o=
el & ford iR g1fder dierd got ganfa o+t 38 gart gf® & Uy w31 ot
Toh Iq Aol hHaR) &t 9if= SFYdeh gt 8 | GIFl 8l SI-dT & 9deh 8! g,
T hl STFdT oh e g | afc T iR Mehiy SifdepRY 34 faaRt @ a1
gRRerx g Y Tuy off 3/amIg § | 3rUfd 39dh 319 § 99y S1aigr § | 31d;
32T & foh ag o9 pdaRal ot 9uy & guy U W Faior g |
qhAdIgdeh AN oA, AR RHARIAT bl Afhermell I - &
IRIFET & 1Y Jdar ANTERM T |

I ST HIXT I
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NATIONALIST CENTRAL GOVT.
EMPLOYEES' FORUM

What necessitated formation of forum?

Dear friends,

It is an occasion of historical importance as today the Govt. employees of
the capital have resolved to form a nationalistic forum. As a nation
building activity, this decision will prove revolutionary. In particular,
henceforth, the welfare of the Govt. employees will be keenly and
sincerely looked after.

It 1s obvious, that the Forum 1s not a trade union or a service association.
In almost all the Govt departments and industries various unions and
associations are already functioning. The formation of the forum,
therefore is not on the lines of trade unionism and hence it is not in
competition with them. The motive behind the creation of the Forum is
simply to invigorate the existing unions and associations, to increase their
membership to the maximum and to further enhance their effectivity and
efficiency. The Forum, in every sense and aspect, is complimentary to the
existing unions and associations and it is therefore expected that every
body will welcome its inauguration. It is also imperative that the members
and activities of the Forum should be more active in their respective
unions.

Now, what necessitated the formation of the Forum, when already so
many unions and associations are in the field?
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The answer to this is clear. Nowadays the association and unions are being
run with only one objective and that is just to demand that there should be
no encroachment on the rights of the employees. This may be the result
of the circumstances, but it is a glaring and naked truth that these
associations today are not in a position to lay equal stress upon duties as
well as rights. If the aspect of duties is stressed probably these associations
will be deprived of the cheap popularity. But in the national interest this
aspect of fulfilling one's duty is very important. Govt. employees are like
the foundation stones of the nation’s temple of administration. If they do
not perform their duties efficiently, the prosperity of the nation will suffer.
Corruption on their part will put the nation to an irrepairable loss. In their
integrity and character lies the guarantee of the prosperity and security of
the country. Today it appears impossible that these associations will take
up the responsibility of such an important task neglected badly so far?
This was the burning question before the organisers of the Forum.

Moreover, the struggle for the rights is also not being conducted properly.

There is, today, no confederation of all the associations of the Central
Govt. employees. The present Confederation of the Central Govt.
Employees does not represent all the Central Govt. employees, in fact not
even fifty percent of them. There is no common platform for all the Govt.
employees. Consequently, Govt. employees have always been
disorganised. The fiasco of the general strike of July, 1960 amply
illustrates the absence of well knit organisation. Under these
circumstances if not a comprehensive confederation, at least a common
platform should be brought into existence. Here is the propriety of the
common platform or a forum of nontrade union organisations.
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The method of working of the forum will differ in its essence from that of
the existing trade unions and associations. This forum is being created to
deliberate over the problems of the Govt. employees and to guide them in
their hour of need. It is a rallying ground for the nationalist and dutiful
employees of different departments. It is a complimentary effort to enlist
support while maintaining separate entity of each and every association.
It is a training ground for the activities in different organisations. It is
meant to remove the lacuna in their organisational set-up and supplement
their strength. It is a base of operation for the nationalist employees to
liberate the various unions and associations from the undesirable
leadership of irresponsible and anti-national elements. Without becoming
a trade union itself, the Forum seeks to make different unions and
associations healthy and effective.

It is our sincere desire that there should be constant and sweet harmony
between the Govt. and its employees. It is our clear view that even the
Prime-Minister is as much a public servant as fourth class Govt.
employee. Both of them are the servants of the people and not their self
appointed masters. No conflict will even arise if the ministers and the
officers are wedded to this way of thinking. But if they forget this fact the
conflict is inevitable. It is hoped that the Forum will continue to strengthen
and guide the Govt. employees successfully both in their hour of conflict
as well as collaboration.

Inaugural Speech in the Conference of Nationalist Central Govt.
Employee's Forum Delhi held on the 10th March 67,
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OUR ROAD TRANSPORT

Date 1-5-1950

Formerly this earth was very vast. But Man tightened it by the chains of
roads and railways. Then the world began to shrink in size. Distances
could no longer remain ‘distant’. Separated lovers could meet each other
within a few hours which, previously, had been a matter of days. Raw
material in one part of the globe could swiftly reach its other end, to be
turned there into finished products and distributed subsequently to people
of different lands, within a period which would have been hardly
sufficient in olden days to bring to their homes the articles manufactured
out of their own local raw material. What would have appeared as a
miracle to our forefathers was actually materialised. The magician who
brought about this miracle was described by different persons in different
terms. The most comprehensive one, out of them all, i1s “TRANSPORT’

The Industrial Revolution in the West changed the nature and the methods
of transport. The individual cartman and the boat-man had no place in the
new scheme of things. The small country-craft lost its importance. The
individual wage earners of the old type of transport had no vast resources
to build huge ships or to lay railway lines. Community-wealth in form of
shares had to come forward to supply the necessary capital to start and
support the new transport. Gradually money and its power gained
superiority and began to change the face of the world, wonder-struck at
the might of this new system.

Indians too were not a little surprised when railway was first introduced
in this land before about a hundred years. It promised them great comfort
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and convenience, though, in fact, during the British regime, railways were
run, not so much for the good of, as for the goods from different parts of
this country. Frankly, to protect and promote the British Commercial and
military interests was the main object of this new development. Public
convenience became merely a side-issue. Nevertheless, it was to their
credit that they brought places of commercial importance nearer in all
respects except in number of miles.

We were to receive further surprise. The Indian road with which we were
familiar for not less than 5,000 years, began to transform itself and to carry
speedy engined-vehicles upon its back. India had her own reasons for
being specially interested in this latter form of transport. Highly
industrialised countries, where population is concentrated in urban areas
can depend more upon railways. But in India, where vast majority of
population is scattered all over in large number of villages, transport by
road must be developed on equal footing, for railways cannot afford to
reach these thinly-populated rural areas. In fact, road transport can contact
rural India more effectively than railways.

The reasons why State should give so much consideration to the road-
problem are obvious. From military point of view the importance of the
road transport can hardly be overstressed. No defence system of any
country can be perfect without efficient organisation of this type of
transport. We all know how the Nazis had devoted considerable portion
of their time, energy and finances to its organisation. Other States from
the west are also showing equal alertness.

The commercial utility of well-organised transport system was recently
emphasised in a discussion on food problem in the last session of the
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Union Parliament. Lack of adequate transport arrangements was stated to
be one of the important causes of our inability to meet the food crisis.

To grow more food is not enough. If arrangements are not made to take
to markets what is abundantly grown in inaccessible villages, what is
produced there will be allowed to perish, while people in towns and cities
starve to death.

The problem of internal peace and order is, in more than one way, allied
with that of national defence. How often we learn the news of communist
atrocities in Krishan and Nalgonda districts of Andhra and the tea-
plantatios areas of Assam!

How is it that in a civilised country like that of our own, bands of goondas
can successfully resist the armed forces of the established Government?
The credit or discredit, for this unusual circumstance, goes more to the
inadequacy of our road system in the concerned areas than to the strength
of the local Communists. Pressure of military might can be brought to
bear upon the anti-s ocial elements in the hinterland only through the
extension of the means of communications to such parts. The lesson of
the divided Punjab is also equally instructive.

All these factors must have received serious consideration from the Chief
Engineers who met in the Road Conference at Nagpur in the third week
of December 1943, and proposed to increase the road mileage to 400.000
miles. Their plan envisaged the construction of over 18,000 miles of
National Highways, 72,000 miles of State Highways, 60,000 miles of
Major District Roads, 100,000 miles of Minor District Roads, and
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150,000 miles of village roads. (Post independence target figure has been
311,000 miles).

That the Central and the State Governments did not, or could not, receive
this proposal with the seriousness it deserved is a matter of deep regret.
The graveness of this error of omission was brought home to our minds.
First, by the deteriorating food situation, and, next, by the outbreak of war
near our frontier. Railways, covering only 33,984 miles of this vast sub-
continent, could not be expected to bear the whole brunt of our war-effort
on the Food Front. Development of roads and waterways as ‘“‘equal
partners” to railways was not paid attention to. Otherwise, diversion of
the movement of food grains, coal, and petrol from railways to roads and
inland waterways would have facilitated their proper and speedy
distribution to the needy areas. So far as the next point is concerned, those
who believe that in the eventuality of war, we will be able to mobilise our
forces with necessary speed with the help of the railways and our poorly
maintained roads extending over nearly 240,000 miles, are really in a
fools’ paradise.

While construction of new roads cannot be neglected or delayed without
incurring great risk to the safety of our country, the imperfect and
improper use of the already existing ones cannot be allowed to continue
without considerable loss to our national economy and public
convenience.

This calls for careful planning and organisation of the passenger and
goods transport.
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To be brief, to organise transport, in the first place, the district or the area
proposed to be serviced should be carefully surveyed; the condition of
roads therein and the volume of traffic on different routes at different
times studied, the time-interval between vehicles determined; the stops
and the agents’ offices located; places for the headquarters and the termini
chosen; the schedules and time-tables prepared; the type of vehicles
decided upon; arrangements for efficient driving and conducting,
inspection and supervision, booking of tickets, reporting of accidents, and
handling of complaints from the public, perfected; conductors, drivers and
supervisory staff selected; facilities for their further training provided for;
and an official capable of directing all these activities appointed. These
functions are the integral parts of the actual operation of any road transport
service, and are managed by its Traffic Department.

Secondly, vehicle being the very soul of any road transport system, the
Traffic Department, for its efficient working, has to depend upon
mechanics, fitters, foremen and others who constitute its Engineering
Department, consisting of (t) Garages and (i1) Workshops.

Like any other concern, the transport undertaking also ought to set up its
Commercial Department to look after all its business activities such as
accounts, insurance of vehicles, labour welfare, legal proceedings,
correspondence, store-keeping, purchase of spare parts, supply of
uniforms etc.

Equally important is the task of electing a person having insight in the
individual working of all the three departments and possessing capacity
to co-ordinate their separate efforts with the complete picture of the
system in view. Such administrator of the entire undertaking, assisted by
competent heads of the three departments and the skilled personnel under
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them, is sure to make undertaking a great success by his appropriate
guidance and direction.

To what goal are to be directed all these varied activities of the organised
transport? With what end in view is to be conducted the individual as well
as coordinated working of different departments? What motive is to
inspire movement of the fleet of vehicles? Merely profits? No; though, in
a way, they may be regarded as an index of the efficiency of management
in the long run. Not the financial gain to the concerned, but the maximum
satisfaction to the travelling public should be the real objective of any
transport undertaking. Transit of men and material from place to place can
be swift yet safe, and comfortable and convenient yet economical in the
area serviced by an ideal transport system. Facility for such transit is the
criterion of its success.

A question has been raised recently in our country whether this purpose
can be served best by giving full scope to the private operators. The
proposed alternative is, of course, the nationalisation of road-transport.
This subject has attracted much public attention particularly after the
delegates to the eighth session of the All-India Motor Union Congress
were informed by Shri Gopalswami Ayyangar, Minister for Transport and
Railways, that the Govt. was determined to nationalise this industry. On
this question it is easy to understand the reaction of the private operators
who took the risk of sinking their money upon an unknown industry with
uncertain future, before a quarter of a century when there were no vehicles
on the roads. To them goes the credit for developing and organising our
motor transport system. They are naturally of the opinion that the
proposed nationalisation is immature, ill-digested, ill-conceived, and
overenthusiastic. They are at a loss to understand why our Government
should insist upon nationalisation of this comparatively young industry,
when many other key and heavy industries are still left under private
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control. Can it be said with any amount of certainty that the nationalisation
in this case shall bear the expected fruits? There is no guarantee that the
State-owned motor transport will run more efficiently than the Railway
Department. In the first place, it has been generally observed that under
private ownership, management is more economical; while public
management is usually extravagant. Again, in future, we expect the road
transport to be quicker, cheaper, and more adjustable with the local and
seasonal needs of the public in the serviced area. Initiative, direct control
and personal element, which are characteristic of private transport, and
which, again, are the pre-requisites of progressive motor transport, are
conspicuously absent in the nationalised industry. Hence the failure of
nationalised road transport in Germany and Northern Ireland. Under
private enterprise, relations between the bus-owner and the driver or
conductor are more personal and, therefore, humane. Thus there is more
scope for amicable settlement of industrial disputes. Chances of province-
wide strike become naturally less. Vehicles are more carefully attended
to, which enhances their serviceability. Individual operator is in touch
with the local conditions, and can correctly adjust the frequency of trips
to the changing needs of the locality under his service. He is completely
dependant upon the good-will of the public. Therefore, he is always
inclined to be more particular about their needs and comforts. That is not
the case with transport worker under nationalisation. Under which system,
these operators ask, there is more possibility of cordiality between the
transport service and the passengers? Moreover, we cannot afford to
ignore our tradition which stands for decentralised and democratic
economic organisation. Gandhism always prefers distribution of
economic control. Should we allow the small man to be eliminated and
replaced by gigantic machinery? Again, even if we take it for granted that
the idea of pooling up all national resources through the scheme of
nationalisation will be welcomed by all nationalists, is it not our duty to
determine wisely as to when and how this scheme should be launched?
Over-centralisation cannot be beneficial at the present stage of this
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industry, and to enforce if by legislation instead of by negotiation is the
wrong way of achieving it. Under such circumstances, is it not improper
on the part of our Govt. to deprive thousands of motor operators of their
only means of livelihood? These in brief, are the arguments against
nationalisation of this pubic utility service. And the All India Motor
Unions Congress, like the Road Haulage Association of England, has
been doing everything possible to safeguard the interests of the operators
and to make the best of the bad bargain.

Advocates of nationalisation do recognise the importance of the role of
these pioneers of motor transport in India. But they contend that this
industry has now reached a stage where further progress is impossible
without nationalisation, as it involves heavy expenditure on mechanical
development with a view to achieve security and convenience of the
passengers. Individual operators plying the common roads cannot afford
to create numerous well-equipped road stations serving the road-side
villages. So far, reaching the destination has not been guaranteed under
all circumstances, as there is no system of communication provided for
transmitting engine-failures, or development of any defect in bus-running.
Improvement on the present state of roads which become risky especially
during the rains, is beyond the means of private operators. Improvement
in vehicles and their equipment with modern costly inventions is also
equally difficult for them. It has not been possible for them to offer long-
distance transport on provincial scale due to their inability to invest the
necessary capital. They have not yet been able to secure proper adjustment
of time-tables of different short distance services so as to facilitate
convenient long distance journey covering different routes, on one single
ticket.

Secondly, no province is able financially today to develop all its toads into
the first class motorable ones. Most of our river-bridges are merely open-
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season-bridges, useless during rainy season. All our roads and bridges
should be pliable during all seasons. Such development is not possible
merely from the revenues collected through taxation on transport. The
profits out of road-transport should go to those who maintain and develop
roads. The business of transport should not be in the hands of private users
while the State has to develop and create more roads. If the State runs this
business and secures all profits accruing from it, it will be in a position to
invest these profits towards road development.

For the growth of our young democracy all sources and forces of disorder
are required to be vigilantly watched. Under private road transport,
unscrupulous persons and disturbing elements usually infiltrate in
transport organisations, and endanger the safety of the state. They are apt
to use the workers’ organisations for dislocating the transport
administration, in which case it would be impossible for the State to
maintain law and order.

In reply to arguments against nationalisation, its supporters contend that
the anticipated defects do not arise out of any inherent weakness in the
system of nationalisation. They only indicate lack of national spirit, lack
of any sense of national responsibility. System in itself deserves no blame.

Thus there are diametrically opposite views prevailing on the matter; and
it i1s not easy to strike a golden mean between the two extremes.
Compromise has, however, been suggested by Shri Ananthashayanam
Ayyangar in course of his speech before the eighth session of the A. I. M.
U. C. The State Governments, he said, should confine themselves to
highway and leave the bye-ways to private agencies. Shri Deshbandhu
Gupta proposed introduction of Motor Transport Cooperative Societies
under the State-supervision. The necessity of mitigating the disabilities of
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the owners and operators arising out of nationalisation was emphasised in
this session. Compensation to the displaced operators and absorption of
their workers and drivers were the two points which, according to this
session of the A. I. M. U. C, deserved special consideration before
introducing any new scheme.

The Road Transport Corporations Bill which embodies the principle of
nationalisation is now before the Parliament. At this stage it is necessary
to sound a note of warning. Idea of nationalisation is good, and should be
acceptable to all. But it should be nationalisation in spirit, not merely in
name. What we will actually achieve should be genuine nationalisation,
and not its mockery. Will it be possible for us to convince the general
public that it is ‘their’ transport, being run for ‘their’ benefit? Will we be
able to make ordinary transport worker feel that, by running transport he
is serving his nation and carrying out a patriot’s duty towards his country?
Will the Directors and General Managers under the new system realise
that they are as much servants of the public as the drivers and conductors,
and, as such, are on equal footing with latter? Will the State consider this
nationalised transport as its duty, rather than its right, an obligation upon
itself, rather than an asset to its treasury? These are the questions that must
be satisfactorily replied before launching the scheme for nationalisation
of road-transport. Otherwise, if we proceed with the scheme in indecent
haste, what we will be bringing about will be neither nationalisation, nor
rationalisation, nor commercialisation, but only state-monopolization of
the most inefficient and uneconomical type. This is not to condemn or
criticise the principle of nationalisation. With best intentions, and most
innocently, let us not encourage ignoble practice of noble principle. We
have already established our reputation for the knack of carrying out a
monkey in an attempt to prepare the image of Vinayak. In nationalising
road transport industry, we need not be faithful to that tradition.
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After all, nationalisation or no nationalisation, the highest comfort and
convenience of the travelling public is the real criterion of successful
road-transport; and a common man after Pope’s fashion, is bound to say,
that is best which serves best. For form of transport, let the fools contest.
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TEXTILE ASSOCIATION
(ALL INDIA CONFERENCE)

Shanmuganand Hall, 3rd March 1969
Bombay

The cotton spinning and weaving has been one of the most ancient
industries of India. According to scholars, Gritsamada, a sage referred to
in Rigveda, has been the pioneer of this art, the first spinner and weaver
of the world. Even during recent historical period, India has been the
leader in this respect and the prestige enjoyed by our Cotton textiles in the
western markets is a recorded fact.

In modern times, the cotton textile industry, pioneered by Shri Cowasjee
Dawar who organised the first cotton mill company in Bombay in the year
1854, is the mother of Indian industrialisation. It is the largest single
enterprise in our organised sector providing the second basic need of our
population. In private sector, it is the biggest employer in the country
employing 9.26 lakh workers, i.e. 20 percent of all factory labour totalling
4. 6 millions. It has a weightage of 21. 18 percent in the revised index of
industrial production. It has assets worth more than Rs. 900 crores and a
paid up capital of Rs. 165 crores. In 1964, it contributed 15.40 percent of
the total gross value of our industrial manufactures of the value added by
manufacture amounting to Rs. 1,510 crores by all industries, the share of
this industry was Rs. 264 crores, i.e. 17.48 per cent. There are 635 mills
in the country with more than 17 million spindles and more than 2 lakh
looms. Their turnover in 1967 was about Rs. 520 crores of cloth and Rs.
260 crores of yarn India occupies the third place among the cotton cloth
producing countries in the world next only to the United States and China.
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It is second in the world cotton textiles trade. All types of almost up-to-
date statistics concerning this industry are readily available to-day, thanks
to the various non-official as well as official agencies engaged in this
work. They prove beyond doubt that this industry occupies a pivotal place
in our national economy and that, as has been aptly said ‘if the cotton
textile industry sneezed, the rest of the economy would catch cold, if it
were buoyant, the rest would boom.’

It is but natural that all nationalists, including those who are not even
remotely connected with this industry except as consumers, should be
extremely anxious about and vitally interested in the future of this key
industry. Even some of the Afro-Asian countries are equally anxious and
interested, since they hope to receive from this Indian industry
entrepreneuer, managerial cadre and technical know how for the benefit
of their industries.

The Indian trade union movement is particularly indebted to the cotton
textiles industry. Cotton textile workers have been the pioneers of trade
union organisation and agitation in India. Our trade unionists remember
with a sense of gratitude, shri. B.P. Wadia’s efforts in the B.R.C. Mills,
Madras. In this year of Gandhi centenary it would be appropriate to recall
that it was in this industry that Revered Mahatma ji had an opportunity of
celebrating his concept of ‘Trusteeship,’ though he had received it earlier
through the study of the 'Gita' and Snells’ ‘Principles of Equity’. This
industry, furnished him the first forum to propagate his characteristic
views on ‘ethics and economics.” Through this industry Mahatma Ji
declared for the first time that industries “ought only to be working under
the most attractive and ideal conditions, not for profit, but for the benefit
of humanity, love taking the place of greed as the motive.
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On behalf of textile workers, I can claim without hesitation that they have,
as a group, a sort of attachment to their industry. Most of them are not
‘proletariate’ in the technical sense of the term; they have moorings in the
rural areas. They are enlightened and patriotic. During national
emergencies, they have been the first to offer every type of sacrifice at the
altar of the Motherland. They are prepared to suffer and sacrifice, if they
are convinced that the same will lead to the promotion of the broader,
nonsectional national interests.

Their demands and grievances are well known. To be brief, they- demand
the need-based-minimum wage to be determined in the light of the
working class family budget, inquiry, fixation of different pay-scales on
the basis of the results of the scientific job evaluation automatic linking
of their entire pay-packet with the cost of living index: incorporation of
the definition of ‘bonus’ as ‘deferred’ or supplementary wage in the
Payment of Bonus Act, proper regulation of Workload. A more rational
scheme, of holidays and different leaves; an integrated scheme of social
security; adequate industrial housing; appropriate fringe benefits and
labour welfare measures;' proper implementation of laws and awards;
acceptance of the golden rule of ‘no retrenchment without alternate
employment’, change in the character and composition of wage boards so
as to convert them into a tripartite forum for collective bargaining; and,
finally, a drastic change in the pattern of industrial ownership with a view
to make them equal copartners.

While workers are thus putting forth their legitimate demands, they are
not oblivious of the fact that their prosperity is necessarily linked with that
of the entire industry; that workers cannot stand if the industry falls, and
that the adventurism of killing the hen that lays golden eggs is wrong, both
as strategy as well as as principle. Consequently, they are prepared to
sacrifice for the sustenance of the industry provided they are convinced
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that such a gesture on their part will benefit the industry as such, and not
a few individuals. For example, they have opposed suspension of natural
labour laws under any scheme: but they have simultaneously taken
initiative their expense, in restarting the Edward Mills. They were
criticised for their opposition to the schemes of indiscriminate
rationalisation. But had they not declared that they would welcome the
move if three conditions are fulfilled, i.e. (1) that there should be no
retrenchment without alternate employment, (2) that the workers’
representatives should have a right to inspect and ensure that work-load
does not increase; and (3) that the workers’ due share in the resultant
additional profits must be specified at the outset. Who can allege that these
pre-conditions were irrational?

We can understand the agitation of the employers on the point of
modernisation. Almost up to the ‘sixties’ restrictions were imposed upon
modernisation of plant and machinery, continuance of our technical
backwardness became thus inevitable. By the time these restrictions were
partially relaxed the cost of capital goods abroad had gone up and our
foreign exchange position deteriorated and the domestic textile machinery
industry was in its infancy.

I will not lay great stress upon the fact that the employers did not, until
recently, utilise profits for modernisation of this industry and on the
contrary, financed other industries out of the profit of this industry. I
distinguish industrialists from businessman. An industrialist is completely
identified with his industry, a businessman is not. For an industrialist the
progress and prosperity of this industry is an end in itself; for a
businessman, it is only a means, the end being pure profiteering. But
without entering in to this discussion, I propose to state our point of view
on this matter.
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The employers have made it clear that the resources required for
modernisation and rehabilitation are so large that the task cannot be
undertaken without substantial assistance from Government. They seek
tax concessions, reduction in the excise duty, export promotion facilities
and relaxation of conditions and control in the money and credit market.
Can credit market conditions be so altered as to enable them to rise huge
amounts of loans on easier terms?

| Can the Govt, facilitate the purchase or sale of old mills on more
favourable terms? Can the employers have larger depreciation on capital
investment? Will it be possible to utilise the National Textile Corporation,
Industrial Development Bank, Life Insurance Corporation and the
Provident Fund for this purpose? Is it, again practicable to raise a special
capital fund from workers contributions? These, among others, are some
of the points raised by the employers.

Nobody on behalf of workers would insist that the mills must be run with
out modern equipments. It is true that a good proportion of plant and
machinery, as well as of buildings, is old, worn out and out-moded and
they require to be replaced by modern equipment and buildings. But
whether it is advisable to go whole bog with the programme of
modernisation is a controversial point.

The methods that yield results in case of reorganisation of industry in
countries suffering from shortage of labour, would necessarily be of
doubtful wvalidity in a country having huge surplus man-power.
Introduction of labour-saving-devices; operation of automatics; change
in the wage-system, from a uniform, piece-rate to one which relates
earnings more closely to productivity and which permits the introduction
of rational methods of utilising labour i.e. incentive bonus schemes; the
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application of Time and Motion studies and work-lode Analysis,- all these
measures implemented with the workers’ cooperation, might have helped
Great Britain in increasing out-put per man-hour, enhancing wage-rates
and reducing labour-cost per pound of yarn. But in India we cannot afford
to imitate indiscriminately this example of a western country. Apart from
the problem of raising adequate funds for modernisation, we are
confronted with a still bigger problem of consequent retrenchment and
unemployment. In Maharashtra alone, as worked out by shri.V.G.
Mhetras, about 60,000 textile workers would have to be provided for,
during the course of a ten year programme of Modernisation of the States
Cotton Mill Industry. And these estimates do not include the figures of
‘Badli’ labour pool, which constitutes quite a sizable number in the
industry. The factor of the‘high-age groups’ nearing the natural retirement
age 1s not going to help substantially the problem of unemployment. A
Macro-Model for modernisation of the Bombay’s cotton mill industry, as
constructed by the experts, does not lead us to any other conclusion. It
must be admitted by all concerned that today, under the present set-up,
there is no appropriate arrangement for absorption of such a 'surplus'
deployed, labour force in the non-cotton-textile industries of the urban
areas or even in the cotton textile units of the rural areas. It will not be
practicable to compel, through Employment Exchange Services, the
various industries in big cities to absorb this deployed labour force on the
first priority basis. Even if there is some scheme to start new textile unites
in the cotton growing rural areas, these may not be in a position to
accomodate retrenched workers from cities, ignoring the natural claims of
the local labour.

Apart from difficult problems of the availability of capital requirements
and new managerial skills and the introduction of new methods of
production necessitating re-development of men and machinery and
consequently organisation of new training programmes, the problem of
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the absorption of surplus labour is of the highest importance. If no
satisfactory solution is found for it, it would be impossible to secure
workers’ willing cooperation, in absence of which no programme of
modernisation can attain any measure or degree of success. Again, the
emphasis on the type of productivity in India must necessarily be different
from that in the industrially advanced countries. It is true that, as
compared to the United States Cotton Textiles Industry, ours employs six
times the number of workers to do the same job in the spinning sector and
three times the number in the weaving sector. But socio-economic
conditions in two countries are entirely different. In India human labour
constitutes an important, integral part of our national capital. And, again,
capital being scarce here, the stress should be laid here on the productivity
per unit of capital even as labour being comparatively scarce there, the
stress 1s laid there on the productivity per unit of labour, They are more
particular about per unit labour cost, we have to be equally alert about per
unit capital cost. I am putting forth this view point not merely as a
representative of workers but also as a patriot interested keenly in the
health of this vital industry. But I am sorry to observe that our suggestions
so far have been dismissed lightly as a sectional point of view. I do not
claim that we can propose any panacea for the various maladies of the
industry. Probably, no such panacea is conceivable. I do not believe in the
efficacy of cheap slogans propagating one ism or the other. Neither
workers, nor employers, nor even the bureaucrats are all angels as a group.
We are all of the earth, earthy but, still, on practical level, we have been
voicing the reactions of enlightened textile workers to different situations
and measures, from time to time. And I can modestly, yet confidently,
state that had our suggestions been considered with the seriousness they
deserved, they would have helped it least minimising the intensity of the
present Crisis.
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For example, when the National Textiles Corporation was being discussed
in Parliament, I had said on behalf of the workers that prevention was
better than cure, and that from that point of view, there should a system
of continuous efficiency audit for different industrial establishments. In
case of continuous efficiency audit it becomes possible for the
Government to issue a warning before hand that the capital is being
managed in an improper manner. The Government can suggest ways and
means of proper deployment of capital and it becomes possible for the
Government to locate the responsibility for the closure or failure of the
industrial concern. Having located the responsibility, the Govt, should be
in a position to impose penalty on the defaulting party. In the number of
cases it has been found that it is not the natural causes or causes beyond
the control of the employers, but the rivalry between the employers or
mismanagement on their part that is responsible for the closures. It can be
discussed and decided whether ‘mismanagement’ should be treated as a
‘cognisable’ offence. We have further suggested that workers should have
a right to scrutinise the balance-sheet. Unless they are authorised to go
behind the balance-sheet, they would not be inspired to contribute their
might to the industry. This will serve as a sort of deterrent and, what is
more important, they will consequently have that sense of participation or
copartnership which constitutes the very essence of psychological
revolution. We also suggested that the term ‘Industrial dispute’ should be
redefined and ‘industrial matter' should include, among other things, the
development of capital also. The workers should have a right to suggest
or recommend in which particular way the available capital should be
deployed.

From other forums, we have urged that the credit agencies of the country
should have their own financial counselling or consultation cells, and that
they should examine, guide and supervise the schemes for proper
utilisation of the credit advanced. We have pleaded for a closer
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cooperation between research institutes, such as, ATIRA, BTRA, or
SITRA and the cotton textile industry We have also suggested that there
should be closer coordination between Commerce and Finance Ministries
on the one hand and Planning Commission on the other. A constant and
more meaningful dialogue between Government and the Industry on all
issues involved has also been one of our pleas.

That all these suggestions have not been treated with adequate
seriousness, 1s quite obvious. I hope, that in the interest of the industry
and the nation, the concerned parties will, at least in future, do justice to
the merit of our new proposals

Textile industry is a problem industry all over the world. The factors
responsible for the present crisis in the Indian Cotton Textile Industry are
well known. A challenge posed at home by the growing popularity of man
made fibre, the policy of self-sufficiency and protective tariff adopted by
different countries and competition with the textile goods manufactured
by more advanced countries, these have been some of the recent
developments. According to employers some of the other main factors
are: (a) Low production of cotton in there successive years after 1963-64.
inspite of the fact that of all the major exporters of cotton textiles, India
has the privilege of home-grown cotton; and sharp decline in production
of food grains and several other agricultural crops in two successive years,
1.e. 1965-66 and 1966-67; (b) Arbitrary abolition of the Indian Central
Cotton Committee; (c) Increase in cotton prices on account of low
production of cotton and rapid growth in spinning capacity (d) Mixture of
inferior cottons with superior cottons, (e) Devaluation inflating the cost of
imported as well as indigenous cotton;(f) Exorbitant increase in Excise
Duty on cloth and yarn, (g) Price-control, Power shortage and power
costs, (1)Severe cost inflation in the past five years, (f) The excessive
burden of custom, excise duties, sales tax, octroi, town duties, etc; on
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materials consumed by this industry, (k) The licencing system (1) Wide
differences in the region wise cost levels on account of transport of raw-
materials and finished goods, availability of stores, spares etc, and (m)
Heavy absenteeism, low productivity and higher wages’ of workers. They
allege that the cumulative effect of all these has been low profits an
increase in the number of the, scrap the ‘sick’ and the ‘anaemic’ units,
more closures, and heavy unemployment.

They, probably, would not like to concede that mismanagement’ has also
been a contributory factor. Reduction of costs through reduction of
wastes, saving in interest charges by inventory controls, good
maintenance, maintenance of healthy industrial relations, all such results
can certainly be obtained through efficient management. They admit that
the paid-up capital of textile companies rose by 18 percent, while that of
1,077 companies of other industries (covered by the Reserve Bank
statistics) increased by 23.7 per cent and that at the rate of 23.7 percent
their capital would have risen by another 6 crores. They have also said
that the dividend distribution in the cotton textiles was, during the period
1960-61 to 1965-66, 69 percent of nett profits after tax, while in the
industries referred to above, it was, during the same period, 61.5 per cent,
and that, had the dividend distribution in cotton textiles been 61.5 percent,
as in other industries, this industry would have saved Rs. 10 crores, But
both these amounts they consider as insignificant in view of the
indebtedness of the industry to the tune of. Rs. 303 crores. while many of
the contributory factors, stated by them, constitute an integral part of the
broader official policy and planning, it is certain that the ¢ holier-than-
thou’ attitude of the employers has created, rightly or wrongly, a general
impression that they want to thrive at the cost of other interests, such as,
consumers, workers, cotton growers share-holders, managing agents, and
various Governments and local authorities, Not that all their arguments
are completely baseless, though I do not feel that they are more sinned
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against than sinning. But their attitude has done a great disservice to their
own cause as well as to the industry. The earlier this impression is
removed, the better for the industry, the industrialists and the nation.

Regarding vacillation and indecision of the Govt. of India, less said the
better, I deliberately refrain from passing any comments on the Govt. of
India’s economic policy in general and textile policy in particular, lest I
should be accused of exploiting this occasion and forum for airing
political views. Therefore, without conducting any post mortem of the
bast performance, I will straightway proceed to the present condition of
the industry.

What are the expectations of the industry from the various Governments?
Taking over of the ‘scrap and the sick’ mills? The Cotton Textile
Committee (1968) has gone through this problem. It is the considered
opinion of the Committee that a survey of the technical and financial
working of the marginal mills must be undertaken at a much earlier stage
than is done under the Industries (Development and Regulation) Act, at
present, if it is to serve as a basis for timely action. “It is not in the long
term interest of the State to invest public money's to some how prop up a
mill which, from the technical and financial points of view, deserves to be
scrapped. The mills to be taken over by the Government should be
technically viable. Even in the case of a mill to be run under the Bombay
Relief Undertaking (Special Provision) Act, 1958. Certain minimum
conditions regarding the technical and financial state of the mill should be
satisfied before it 1s taken over by the Government. From the Report of
the Cotton Textile Committee, it becomes evident that neither the
Government nor the National Textile Corporation, nor its various State
Units can render any effective service to the ‘scrap’ mills without
affecting the public interest.
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Moreover, under any arrangement the workers would not tolerate
suspension of labour laws, withholding of their dues, wage cut or any
other adverse change in their service conditions. Thus, the official
takeover is not advisable in case of ‘scrap’ mills, in case of the ‘sick’ and
the " anaemic’ mills, the Govt. will have to provide for technical and
financial assistance, and the affected workers are claiming that if similar
assistance is furnished to them they would undertake running of their
mills, in which case they would not mind working overtime without O.T.
allowance and reducing their pay-packet as a temporary economy
measure. This experiment in the direction of ‘Labourisation is worth the
candle, and I am confident that given an opportunity, the workers can rise
to the occasion and acquit themselves creditably. They should be given a
fair trial, before such mills are taken over officially, nobody can accuse
the official or semi-official industrial administration of efficiency or
economy, and our public sector undertakings are not particularly known
for either business acumen or insight in industrial psychology. Generally,
neither employees nor consumers are satisfied with the management of
public undertakings. Against the background of this experience, we will
have to think hundred times before suggesting official take over. I am not
progressive enough to condemn the Government for mismanagement of
its industries and to demand, in the same breath, governmentalisation of
the rest of the industries. I think that Government should govern, its proper
function is nothing less but nothing else.

The industry has to approach the Government for another purpose also,
that is, the liberalisation, modification, or reorientation of its policies, both
monetary and non-mo notary. As stated earlier, most of the demands of
the employers relate to the general economic policies of the Government,
and it would be wrong to presume that the entire economic field of the
country is only a stage set for a dialogue between the cotton textile
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employers and the Government. Within the framework of broad national
interests, the textile workers will not hesitate to support the employers’
demand for greater aid and concessions; they would however, like to
ensure that the consequent gains are duly shared by the workers and the
consumers. The crux of the problem is whether the Government of India
accepts the plea of the mills to be treated as a priority, a first priority,
industry. Aftergoing through the latest budget of Shri Morarji bhai it
would be difficult for the employers to assert that the Government is
completely indifferent to this industry. Since it will take some time to
work out full implications of different proposals therein,

I am not in a position to agree or disagree with the comment of an eminent
textile employer that the budget is the very ‘sanjivani’ for textile industry.
I, however agree with the statement that “while the inclusion of the cotton
mill industry as a priority industry for purposes of developments rebate is
welcome, it is not clear if it is also going to be treated as a priority industry
for purposes of concessions in corporate tax.” Be it as it may, one thing is
certain, neither the employers nor the Government can be considered as a
competent authority to finally decide the question of priorities. That
authority should vest in an independant impartial, unattached body having
a full and integrated view of the entire canvas of national economy In
absence of any other body fulfilling this role; the Planning Commission
seems to be the only alternative in this respect, more so after the inclusion
of Shri D.R. Gadgil in it. I should like to be assured that the suggestions
of Shri Gadgil shall not be turned down or treated lightly by the powers
that be. Textile employers also should accept the validity of the proposals
of Planning Commission in general and Shri Gadgil in particular. The
question of ‘monetary aid' cannot be decided through “collective
bargaining” between the Industry and the Government.
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The employers have sought monetary aid in various forms that any such
aid, if properly utilised, can help in revitalising the industry is quite
obvious. But the Matter -does not end there. That is a mere patch-work.
No industry can succeed or thrive without willing cooperation of its
employees and satisfaction of consumers. For this purpose, it is necessary
to convince them that the plan or programme for the industry is a part of
an integrated thought process for the long ranged progress and prosperity
of the entire nation.

In fact, no abiding solution of the problem is conceivable, if we
take the existing order of things for granted. For example, we have before
us a three-pronged approach proposed by the Study Group of National
Labour Commission and the four ways suggested by the Manubhai Shah
Committee to revive, modernise, and rehabilitate weak textile units in
Guyrat, No doubt, these constitute the best possible measures under the
conditions obtaining today. But. I am sure, that both these bodies must not
have failed to realise the fact that implementation of their remedial
measures, particularly those involving any redeployment, was beset with
practical and psychological as well as legal difficulties. Some of them
surmountable, others insurmountable. This, again, would be a temporary
patch-work. I feel that a revolutionary change in the basic approach to the
problem is called for.

With due respect to all concerned, I venture to say that the thinking on
cotton textiles’ problem has so far been sectional, sectoral or lopsided.
Till recently, the cotton textile mills were not taking any keen interest in
the problems of cotton-growing. We have not yet properly and clearly
defined or demarcated the respective roles or spheres of charkha,
handloom, powerloom, textile mills and rayon and synthetic fibre
industry, in the comprehensive and national planning on Textiles. The
hosiery is being treated as a separate subject. The probable impact of

74



viscose staple fibre or polyester fibre on the future growth of cotton
textiles has not been precisely ascertained. The distinct jurisdictions of the
private, the public and the cooperative sectors within this industry have
not so for been finalised. Is it advisable to entrust manufacture of goods
for export to certain industries and of those for domestic consumption to
the rest? We do not know our own mind. In absence of an integrated view,
the problems of cotton cultivation, ginning and pressing, khadi,
handloom, power-loom, hosiery, mills, man-made-fiber, manufacture of
textile machinery, stores, and spare parts, dyes, chemicals textile
accessories and auxiliaries, and the trade of cotton, cloth, yarn and other
items mentioned above, are being considered today in isolation, each one
pulling in its own direction. There is compartmentalisation in the thought
process. This is hardly conductive to the proper solution of any problem
or the evaluation of a balanced, integrated national textile policy, this
compartmentalisation must be put an end to. All the various interests
involved in the industries enumerated above must be made to realise that
all of them put together constitute the Textiles Commonwealth, or the
Textile Coparcenary, or the Textiles Industrial Family of India. Though
on sectional and short-ranged consideration it may sometimes appear that
the immediate interests of these different industries are mutually
exclusive, and, at times, even conflicting, in the long term interest of all
of them as well as of the nation it is imperative to recognise that all of
them have common interest and, therefore, a common direction and
destination. All of them have to sink or swim together.

( Needless to add that this spirit of integrated thinking must be inculcated
in the various constituents or copartners of every one of these industries,
1. e. share-holders, managers, technicians and employees. All these three
should be made to realise the identity of their interests. This implies all
pervading spirit of patriotism and recasting of the pattern of industrial ad
ministration and ownership.)
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Once such an Industrial Commonwealth, or Coparcenary or Family comes
in to being, subjectively in the consciousness of the constituents and
objectively in the form of suitable organisation, the entire capital,
managerial and technical skill, and human labour belonging to all the
constituent industries should form the common pool to be at the disposal
of the Collective Executive of the Coparcenary, for the purpose of
deployment. This alone would facilitate evolution and implementation of
rational and integrated National Textiles Policy.

The strength of this Coparcenary would be about 20 million activists
having as there dependants at least 35 million persons. Under the present
set-up, no single industry is in a position to readjust or reorganise itself
without affecting adversely the interests of any one or more of its three
copartners, 1.e. capital, labour and managerial/technical cadre. So far as
workers are concerned, it is obvious that the proposed Coparcenary would
be much more competent to redeploy them in pursuance of any broader
policy, without throwing them to the wolves. The same holds good
regarding re-deployment of capital and managerial/technical skills, under
similar circumstances,

I exhort all concerned parties and interests to seriously consider this view
point. On behalf of Cotton textile workers, I assure that their sincere and
willing cooperation will always be readily available for the
implementation of any scheme or programme which is calculated to
protect and promote the interests of their industry and the Nation, there
motto being-

qAT gHiE aRkarg fasga: | ()

'Let man protect man from all sides'
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